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Suffolk

COUNTY COMMUNITY COLLEGE

Dr. Shaun L. McKay Dr. Christopher J. Adams
President Vice President for Student Affairs

Suffolk County Community College believes that it is essential that all members of the
College community have a safe environment for learning and working. If there are
disturbances and disruptions brought about by crime, everyone in the academic
community suffers and the educational environment is compromised. The information in
this booklet is being provided to insure that you have the necessary information to make
proper decisions in matters relating to protecting your personal safety. This guide is
intended to provide you with critical information on crime prevention. Throughout the
academic year, information is also disseminated through programs, lectures, workshops,
new student orientation, College/Campus Briefs and Freshman Seminars. We urge you
to read this material thoroughly. Please feel free to contact the Office of the Campus
Associate Dean of Student Services or the Office of the Vice President for Student
Affairs should you have any questions.

Sincerely,

Dr. Christopher Adams
Vice President for Student Affairs

533 College Road + Selden, NY 11784



SAFETY AWARENESS AND CRIME PREVENTION

REPORTING EMERGENCIES AND CRIMES
All members of the College community are encouraged to report any and all suspicious activity they may observe while snlodivluials may
report any activity to Public Safety officers on patrol or they can contact the Offi¢aubfic and Fire Safety the following numbers.

Locations of Campus Public Safety:
ALL EMERGENCIES- 24/7 631-451-4242 or 311

Ammerman Campus/Sayville Center

College Road Annex Building Headquarters is the location for services. Public Safety operates 24 hours a day, seven days a week.

Emergency Phone number is (631) 451-4242 or 311 by any campus phone.

Eastern Campus
Public Safety is located in Peconic Buildii@ phone number, wait for beepnd leave/our message

Emergency Phone number is (631) 451-4242 or 311 by any campus phone.

Michael J. Grant Campus

Public Safety is located in the North Cottage adjacent to Captree Commons.

Emergency Phone number is (631) 451-4242 or 311 by any campus phone.

In addition, Public Safety can be contacted by using any of the emergency phones located throughout the campus.

TIMELY NOTICE

It is the policy of the College to notify the campus community in a timely manner regarding the occurrenceiogfmaorent serious incidents. In the
event that it becomes necessary to alert either the College or the Campus community to an emergencgrsimmatmmunication will be distributed
from either the Office of the Executive Dean, the Associate Dean of Student Services and/or the Director oRdificeSafety. These notifications
are in addition to the notifications made under the EmergencypRase section of this document.

EMERGENCY RESPONSE

Suffolk County Community College has an Emergency Response Team (ERT) composed of senior college officials. The ERSible fespo
responding to emergency situations and for initiating appropriateraunications to the affected members of the college community.

In the event of a serious emergency, when there is an imminent threat to the community, PublicCB&iéetys are on duty. After confirming a threat
exists, Public Safety will notify 911 faresponse, and then initiate communication with the Director of Pudntid Fire Safety or his designee, who

will begin the necessary communications to the appropriate campus community. The technologies used by SCCC to commihnibateclege
commurty include NY Alertl, public address systems, administrative computer message alerts, college email, the college webpage and inte
telephone messaging, both verbal and text. The above systems are tested on an annual basis. In addition, withtithve cixd&pAlert, these
communication systems are used during #elter and scure drills conducted every semester.

The College will also issu@nelywarning notifications for those incidents where there is no imminent dargerwhere the determination has been
made to pass along important information in order to keep the College safe.

NY Alert i ALL MEMBERS OF THE COLLEGE COMMUNITY ARE ENCOURAGED TO SIGN UP FOR NY ALERT IN ORDER TO
RECEIVE EMERGENCY NOTIFICATIONS. YOU CAN SIGN UP ON THE COLLEGE WEBPAGE IN fiMY SCCC. 0

FIRE EMERGENCY AND EVACUATION

In the event of a fire emergency, the fire alarm system will be activated requiring the evacuation of the affectedFitgldirids are conducted every
fall and springemester. Students, faculty and staff are required to move at least 50 feet away from the affected building in ordercimaittpncy
responders access to the building.

POLICY STATEMENT

Enforcement Authority of Campus Public Safety Officers and Relationship with State and Local Police Agencies

Campus Public Safety Officers receive their authority through the Board of Trustees of the College and are supervisdiitegtiveof Publicand

Fire Safety. Campus Public Safety Officers are unarnwdéhniemployees and are not empowered with police or peace officer authority. If any crime
is reported, Public Safety will file a report and contact the police on request. However, any arrest or complaint musebebsighe individual filing

the report. Campus Public Safety Officers assist the Director of Pualniet FireSafety in overseeing the three campuses. Public Safety functions 24
hours a day, seven days a week. Public Safety Officers enforce the laws of the State of New York and insurey tbktsaf€ollege community.
Campus Public Safety Officers, in conjunction with the Director of Puainlit FireSafety, establish and maintain effective working relationships with
police

The College has in place memoranda of understanding with the SGffalkty Police Department, Southampton Police Department and the Riverhead
Police Department where these agencies will be informed and respond to reports of serious criminal activity. The aboes atgnprovide crime
statistics on an annual basis, eirsgiaccurate and prompt reporting of all crimes occurring on college property.



Confidential Reporting

Student victims may seek assistance and support on a confidential basis from the Campus Counseling Center. Counselursustiga eictims to
report crime incidents to Public Safety or local law enforcement. There are, however, mechanisms for preserving evidence istidal retporting
while avoiding the filing of a formal report.

Access to Campus Facilities

The Campus Director of Plant Operiains, the College Safety Officer, and the College Director of Pubiit FireSafety conduct an annual review of
campus facilities and grounds with special emphasis on ensuring adequate lighting and eliminating landscaping he&afety. frisbonellso report
non-working exterior lights and potential hazards observed during their regular campus patrols. Emergency telephones hastabeerniseveral
areas throughout the campuses. All academic, administrative, and athletic buildings areraitikeévenings and on weekends according to the
scheduled use of the facilities. Designated administrators, faculty and staff are issued keys to their respective offidksngsd Access to open
College buildings, events and programs is granted ®udfblk County Community College students, employees, guests and visitors. Every student anc
staff member must carry her/his ID card at all times while on College property. The College ID card must be presentedquest by any Public
Safety Officer oiCollege official.

Contacting Local Law Enforcement

Whenever a member of the College community reports a crime to a Public Safety Officer, the victim/complainant is infoinfedlicaSafety will
contact local law enforcement upon his/her requeSurrently, state law requires that the College notify local law enforcement in order for an
appropriate investigation to be conducted for certain violent felonies as described in the Criminal Procedure Law, se@fion 70

Training
All Public Safety Offirs are trained to meet the NYDJCSIur Security Guard Licensing Standards. They are trained in First Aid and CPR.
Weapons

No individuals on Suffolk County Community College property, except duly authorized Peace and Police Officers pursudrdripatian of the
College President, shall have in their possession a rifle, shotgun, firearm, or any other dangerous instrument or nadteaiabia used to inflict bodily
harm on an individual, or damage to a building or the grounds of a campus.

CRIME PREVENTION

Your safety and welbeing depend mostly on you: be alert. Just being aware of the possibility of becoming a crime victim is the first steptimgre
a crime. Trust your instincts and react to any signs that make you uneasy. Reduce yoliryoskhave any doubt as to what you should or should
not be doing, just imagine yourself as the potential criminal. From that viewpoint, does your appearance, attitude, or pressaszeyour chances
of being a potential victim? Think ahead. Too often it is easy to go about your routine activities witladlytaensidering possible situations that
might occur and how they should be handled. Get into the habit of asking yourself if you are going about your busineBssafeifat can you
change? If a confrontation should occur, are you prepared to kat®ll

Rememb er, you can err on either side of two extremes: by neglecting prevention or by being overly cautious. Those whotake any prevention
measures are certainly vulnerable. Yet those who drastically alter their lifestyle for the sake afyskeeaome victims of fear and paranoia. Despite
your best efforts or lack thereof, it is not your fault if you become a victim of crime.

Crime Prevention Tips

Avoid working, studying or being alone in buildings or in isolated areas of the campus.

Do not shower in a deserted or unlocked gym.

Always use a lock to secure your gym locker.

Be cautious about dating someone you do not know well. Obtain information from a mutual acquaintance or try to arrangealamub
or join a group activity.

Avoid alcoholand drugs. Alcohol and drugs interfere with clear thinking and effective communication.

Know your sexual desires and limits. Communicate them clearly.

Use paths that are weflopulated when you walk or bike.

Do not hitchhike.

Do not wear earphones whilegging or biking because they reduce your ability to hear as well as your awareness of your surroundings.
Have your keys ready in your hand when going to your car.

> > >

Do not tag keys with easto-decipher labels or locations.

When you are parked, your catoors should be locked and the windows up. Valuables should be kept out of sight, in a locked trunk.
At night, arrange to walk to your car with others.

If you are attacked or confronted by an unarmed assailant, try to attract attention.

Be careful of youuse of the Internet.

DD D DD D> D>

Screaming or using a whistle is the best defense!

Fighting, talking, or pretending to be sick are judgment calls. But studies show that women who fought their attackeessméeely to be raped
than women who did not.

SECURE/SHELTER-IN -PLACE /RUN ( Evacuate)/FIGHT

The ter m, o-BecPtatB8hél means to seek i mmediate shelter and remai-r
al ways preferred to-inPlWacaét srhllypieBsed whensak S/hcaaltidn & not safe or it is unclear if an evacuation is
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safe. In the worst case scenario you can have the option to fight/defend yourself when you are faced with a violent crime.

Remember, once this action has been initiatedhais already been determined that it is safer to remain in place and not leave your building or the
campus.

Once you are notifinlPddcttg 60 §®aursen/olH eal,t ewhen safety all ows, take
actions:

1 REMAIN CALM AT ALL TIMES AND FOLLO W THE DIRECTIONS OF COLLEGE OFFICIALS AND/OR UNIFORMED
EMERGENCY RESPONDERS.

1 When safety allows take appropriate steps to secure the room you are located by:

0 turning off lights

o close windows, blinds and shades

0o move away from doors and windows

o when availde secure doors by either lock or when a door opens in, secure by blocking the door with furniture.

1 Once these steps have been taken notify public safety at 311, give them your location and how many occupants are in yolheom
possible, try to keep list of names of all persons at your location.

1 Keep 911 or public safety informed of any activity in your building, loud noises, yelling, shots fired, etc.

REMAIN CALM!

1 Remain in place until you are contacted by either public safety and/or the police.

1 DO NOT OPEN THE DOOR TO YOUR ROOM FOR ANYONE. Public Safety, police or other college officials will have keys to enter
your room.

1 DO NOT LEAVE UNTIL YOU ARE GIVEN AN ALL CLEAR BY A UNIFORMED OFFICERJIRRRORMED SCCC PUBLIC SAFETY
OFFICER

1  The most imporant step you can take is to remain calm. Once this process has been initiated, the Suffolk County Police as well as colleg
public safety and other agencies will take the necessary steps to ensure you are safe.

SEXUAL ASSAULT /SEXUAL VIOLENCE

New York Stde Law contains the following legal provisions defining the crimes related to sexual asshséixual violencédditional definitions
including those forelated to consent; dating violence; domestic violensexual assault; and stalkarg also located it\ppendix I1i

Section 130.20 0 Sexual Misconduct. A person is guilty of sexual misconduct when he or she engages in sexual intercourse with another
person without such persond6s consent ;al sexual conductavith asother peesongviahgue suchi n o
personds consent; or he or she engages in sexual conduct with a

Section 130.25/.30/.35 & Rape. This series of offenses includes sexual intercourse with a person incapaloleseint because of the use of
forcible compulsion or because the person is incapable of consent due to a mental defect, mental incapacity, or phiessalelsslpThis
series of offenses further includes sexual intercourse with a person under the agm®ént. The penalties for violation of these sections
range from imprisonment for a period not to exceed four years up to imprisonment for a period not to exceed 25 years.

Section 130.40/.45/.50 8 Criminal Sexual Act. This series of offenses includesl or anal sexual conduct with a person incapable of
consent because of the use of forcible compulsion or because the person is incapable of consent due to a mental deflécgapeantty, or
physical helplessness. This series of offenses furthedesbral or anal sexual conduct with a person under the age of consent. The penalties
for violation of these sections range from imprisonment for a period not to exceed four years up to imprisonment for a petitmexceed

25 years.

Section 130.52 & Forcible Touching. This offense involves the forcible touching of the sexual or other intimate parts of another person for
the purpose of degrading or abusing such person; or gihduegsthehe pu
squeezing, grabbing, or pinching of such other per s diondnsludese x u a |
imprisonment for a period of up to one year in jail.

Section 130.55/.60/.65 & Sexual Abuse. This series of dénses includes sexual contact with a person by forcible compulsion, or with a
person who is incapable of consent due to physical helplessness, or due to the person being under the age of conserdltiesefqren
violation of these sections range frompnisonment for a period not to exceed three months up to imprisonment for a period not to exceed
seven years.

Section 130.65-a/.66/.67/.70 8 Aggravated Sexual Abuse. This series of offenses occurs when a person inserts a finger or a foreign object
in the vagina, urethra, penis or rectum of another person by forcible compulsion, when the other person is incapable of consasoiyf
being physically helpless, or when the other person is under the age of consent. The level of this offense is erthanoseérifon of a finger

or foreign object causes injury to the other person. The penalties for violation of these sections range from imprisormagpériod not to
exceed seven years up to imprisonment for a period not to exceed 25 years.

It remainsthe policy of Suffolk County Community College that the accuser and the accused be entitled to the same process rights during
Student Conduct proceedings to include, but not be limited to, opportunities to have others present during a campusalig@iplaeeding;

and both the accuser and the accused shall be informed of the outcome of any campus disciplinary proceeding brought eddieg¢h
administration alleging a sexual assault.



MYTHSAND FACTS ABOUT SEXUAL ASSAULT AND RAPE

Myth:
FACT:

Myth:
FACT:
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FACT:
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Myth:
FACT:

Victimsareto blamein some way for the incident.

The rapist is aways responsible for having committed rape. Regadless of the victim& appearance,behavior, judgment,
or previous actons, the victim is not responsible for beingrapedor sexualy akused.

Rapeis anexpression of sexual desre.

Rapeis ahostile actof aggresien with sexas the wehicle. Itis a violent abuse of power in which one person actswithout
regardfor the pain and traumainflicted on another.

Rapeis most often committed by a stranggr.

A friend is more likely to commit a rape,with studies indicating that neaty 90 percent of collegewomenwho are raped
knew their assdants.

If a womanis forced to have &x with a friend, date,boyfriend, spouse,or someone she knows, it isnd really rape

Sexual intercourse that is forced, whether by a friend or a stranger, is rape.Often it& more traumatic becausethe victim®
trust in others and in her own judgment mayhavebeenshattered.

Mencand stop themselvesvhen sexualy aroused.
Menare both cgpable of and responsible for controlling both their minds andbodies-- just aswomen are.
If the victim wasdrunk or drugged, he or she wasaskng for it.

Inahlity to give consent is not 0 sking for it.6 Forcing sexual contact on another person without consent is a crimein New
York Sate.

Sexual harasment is harmless.Thosewho object have no sense of humor.
Harassnrent is humiliating and degraling.No one should haveto endure it.
Only womenwith dbadreputations 6  regpedt

Anywomean, regadlessof age gopeararte, or social status, canbe raped.
Most rapesocaur in deseted areasor darkaleys.

Nationally, about half of dl rapestake placein the victim& home.

Men cand be raped.

Any person can be the victim of rape.

Only homosexual mensexualy assali other men.

The overwhelming mgority of men who sexudly assali other men are heterosexua. Sexual assalt is not an erotic act and
isunrelated to a person® sexual orientation.

The bestway to cope with rapeisto forget about it

A hedthy recovery happens bestwhen a victim usesthe resourcesin the community. Talking about the incident and
exploring fedingsabout the actual rape/sexual assalt and the resulting consequencesare important.

REGISTERED SEX OFFENDER REGISTRY

Federal law requires that the College advise the canpus community where information concerning regstered sex offenders can be obtained.
Information for regstered sex offenders can be found on the New York Sate Division of Criminal Listice Services webste at the following
addresswww .crimina ljusti ce.state. ny.us/nsor/

AVOIDI NG SEXUAL CRIMES

Introd uction

Sexual assali is one of the most frequently committed violent crimesin the United Sates- andthe most unreported. Acquaintance rape,sexual
assali that ocaurs between people who know eachother, is far more common on college canpusesthan stranger rape. Acquaintance rape is
just asserious asany other form of sexual abuse.

Sex Offenses

No one wants to think about sex offenses.It can makeyou feelangry,sad,frightened, embarrassed or uncomfortable; but you cannot igrore
the subject. You cannot assime with certainty that sexual assalis, rape or harasment will not take place,evenon a collegecanpus. At Suffolk
County Community College, we believe that everyne needsto know what constitutes a sexoffense,what precautions should be taken, andwhat


http://www.criminaljustice.state.ny.us/nsor/

victims should do.
What is a Sex Offense?
Rape

If a person engagesn nonconsensual sexual intercourse due to physcalforce, coercion or threat -- actual or implied -- the act is considered rape
in New York Sate. Sexual intercourse is defined asany penetration. A person who is mentally incapadtated, a minor, adeep, impaired due to drug
or acohol consumption or unconsdous is considered unaklle to consent. If sexual intercourse takesplace without consent for any reason,it is
considered rape,which is a felony in New York Sate. If convicted of rapein the first degreein the Sate of New York, the legalpenalty ranges
from six to 25 years.

Sexual Abuse

If amanor womanis forced to engagein any form of sexual contact other thanvagnalintercourse,under the circumstancesmentioned alove, it is
considered sexual abuse. If convicted of sexual akuse in the first degreein New York Sate, the legal pendty rangesup to seven years.If
penetration is involved (other than vagnal), it is considered sodomy, aso a felony in New York Sate. If someone is found guilty of sodomy in the
first degreein the Sate of New York, the legalpendty rangesrom six to 25 years.

DATE/A CQUAI NTANCE RAPE

Acquaintance rape is forced, manipulated,or coercedsexual intercourse by afriend or an acquaintance.lt is an actof violence,aggresisn, and
power. A victim is forced to have sexthrough verbal coercion, threats, phydcalrestraint and/or physcalviolence. Hisher protests are ignored
physcaly helplessor by the offender.

Acquaintance rgpe can hagppen anywhere, at any time, to anyne. Sudies show that acquaintance rape occurs more frequently anong college
students, particularly freshmen, than in any other agegoup. One survey found that one in four college men admitted to having used sexud
agyres$on with women. Becaise aajuaintance rgpe is often not reported, the true scpe of the problemis difficult to determine.

Do not let your guarddown because a date happens to be an old aqjuaintance, classmateteanmmate, or evena dfriend.6 Sanetimesthe offender
maymisreador imagdne a desiredo ifent me s s argatitdde is being communicatedby the victim. In over 50% of all sexual assalis, the offender
is anaauaintance or relative of the victim.
There are still some individuals who believeold andfase opinions:

A Bventhougha womansay sno,@she redly meas ady e s

A If sheteasesshe should expectto 0 gallthe w aAyeasé deservedlahe gets.

A When a woman is expensively dined or entertained, shed obligated.

A Mensimply cand contr ol themselvespasta certan point.
Preventing Date or Acquaintance Rape

A You havetherightto setsexuallimits andto communicatethem. Conveystrongly that you expectyour rightsto be respected.If
someone starts to offend you, be direct. Pasiity maybe interpreted aspermisson. Say no when you meanno. If your datedoesd listen
to you, leave.

A Meetnew aquaintances in public places Alwaysarrangeto haveyour own transportation or travelwith good friends. Keepmoneyin
your pocketor purseto payfor aphone cdl or for transportation if you must leavea situation abruptly.

A Avoid excesséve alcohol and drugs.Alcohol and drugsinterfere with clear thinking and effective communication.

A If you feelthat you are being pressured into unwanted sex, saysomething assoon asyou can, before it goesanyfurther. Sexis not a
paybackfor adate.Forced intercourse is rape.

A Trust yourself.Whenyou getabadfeding about aperson or asituation, stayaway.

A Embarrassnent should not keepyou from doing what is right for you. Do not hesitateto raiseyour voice, stand up ebruptly, or scream
if the situation warrants it.

>

Do not assime other people will protect you. Be regponsible for your own safety.

>

Be awarethat your physicalappearanceand nonverbal actions send a messageThis doesnot makeyour dressor behavior wrong,but it
isimportant to be aware of misunderstanding.

Payattention to what is happening around you. Watch the nonverbal clues.Do not put yourselfin vulnerable situations.
Know your sexual desres andlimits. Communicatethem clearly. Be awareof social pressures.

Being turned down when you askfor sexis not arejection of you personally.

> > > >

Accept the other person® dedsion. 0No6  meoao.0 oot readother meanings into the answer. Do not continue afer ono.6
A Do not assime that previous permisson for sexual contact appliesto the current situation.
Preventing Group Rape

Sametimes people® behavior becomes swayedby group opinion. Under these circumstances, people commit acts that they would not normally
commit as an individual. This is sometimes known as 0 mb rule.6 It happens because our behavior sometimes is affectedby both internal and
external stimulation, and the positive or negaive behavior of a group can provide that external stimulation. Peer presaire is only part of the
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explanaton for this social response. Another part is that sometimes the individual becomesanonymous in a crowd andhisher behavior begns to
respond to the externalinfluences of the group.

This social phenomenon is the bads of many destructive actons by groups. Group rape maybe causedby this dependence on external stimulation
andfeding of individual aronymity. Although there maybe an explanaton, there is never a justification or excuse.Even when ading aspart of a
group, anindividualis responsible for hisher behavior.

A Beawarethat dmost al casesf group rape ocaur along with liberal use of alcohol and/or drugs.
A Do not be influencedby peer pressure or intoxicants.

A Takeresponsibility for your actions anddo not let anyone or anything swayyou. You know that alcohol and drugscloud your thinking.
Know your limit and redlize you are in dangeous territory whenyou go beyond that limit.

A Trust your instincts about possbly dangepus situations anddo not be pushed into one.

A Manyvictimsof group rapeare paséve during the assali becaiseof alcohol impairment or fear of causing a seene. Objectin aloud tone
of voice. Screamkick at andpush awayyour attackersRun out of the room, if you can, evenif partialy clad.

A Ifyou goto aparty with agroup of friends, leave vith them.Do not leave a fiend at aparty unlessyou are sure it is safe
and trangportation is avalahe.

A Ifyou areinvolvedin a situation which you feelhasthe potential of turning violent, refer to the individual members of any group by gven
namesnot by their group or organizationaltitlesor afiliation. Refer to personal and individual knowledgeof spedfic members of the

group.
A Bethe oneto exhibit true courage by speaking up and attempting to stop the group attack.

A Remenber that youde risking yur entire future by participating, fadlitating or evenencouragng group rape. Sexual assult is a cime!
Statement of Victimbés Rights
VICTIMS OF CAMPUS SEXUAL ASSAULT: STATEMENT OF PRINCIPLES AND RIGHTS

SCCC is committed to providing a safe and secure environment in which all members are treatetignitii and respect, and a campus free from all
discrimination on the basis of sex. To that end, the College takes the strongest possible stance against sexual misathitdiforims, including sexual
harassment, sexual assault, sexual violence ousieeof coercion, intimidation or exploitation of others for sexual purpos&fe College is actively
engaged in educating its members about these vital issues and in providing timely support and assistance to victimasshsétxual

Should a sexualsaault be reported, the College will investigate allegations and take appropriate actions, to the fullest possible ext€uailehe
supports the vi clhthenedestthatia gctim wishes topemainaaocnymous, the College will respactequest while evaluating the
obligation to protect the safety and wdidking of the broader community. For example, in the event that the assault/crime must be reported, the request
for anonymity would be weighed against other factors, such as whefieeaccused individual is the subject of other complaihtssuch instances,

every safeguard wil/ be taken iltisimperaliwe that vidimseba filly supportedh ie their ieffortsitonmead anda n
respond as they determéis in their own best interestsTo this end the College will provide information about campus and community medical and
counseling resources and support the victimds right to make choic

All members andepresentatives of the College community, including campus officers, administrators, faculty, professional staff, eama®stadsnts
are expected to recognize and abide by the following principles regarding victims of eeatgted sexual assaults:

1) THE RIGHT TO HUMAN DIGNITY

Victims shall:

==

Be treated with fairness and respect for their dignity;

Have their privacy honored;

Be free from any suggestions that they must report sexual assaults to be assured; recognition of any other identifiées primigjpts;
Have their allegations of sexual assault treated seriously;

Be free from any suggestion that they are responsible for the sexual assaults committed against them;

Be free from any threat of retaliation or other attempt to prevent the reportinfjsexual misconduct;

Be free from unwanted pressure from campus personnel to:

Report sexual assaults if they do not wish to do so,

=A =2 =4 =2 =4 4 -4 A

Report sexual assaults as less serious offenses,

1 Refrain from reporting sexual assaults for any reason, including the feanafted personal publicity.
2) THE RIGHT TO RESOURCES ON AND OFF CAMPUS



Victims shall:

il

f
f

Receive notice describing options to pursue a criminal complaint with the appropriate law enforcement agency, to pursué¢ theeCg e 6 s
disciplinary process, or to purguboth processes simultaneously;

Be notified of existing campus and commuiiised medical, counseling, mental health and student services for victims of sexual assault
whether or not the assault is formally reported to campus or civil authorities;

Have @&cess to campus counseling;
Be informed of and assisted in exercising:

9 Any rights to confidential or anonymous testing for sexually transmitted infections, HIV, and pregnancy,

i Any rights to preventive measures such as emergency contraception optephylaxis,

T Any rights that may be provided by law to obtain the communicable diseases test results of sexual assault suspects;
Be informed of the possible availability of crime victim assistance compensation through the New York State Crime Viecdms Boa

Additional information about resources and options to aid in recovany availablat the end of Appendix X and on page 12.

3) THE RIGHT TO CAMPUS JUDICIAL PROCEEDINGS

Victims have the right to:

f
f

==

= =A = =2

|l

Written and advance notice about a disciplinary heanmwglving the person or persons accused of sexually assaulting them;

Have the opportunity to present witnesses and other evidence, and to receive notice of the process, information about fEscadd
written notice of the outcome in a manner that is egalent to the process of the accused;

Have a person of their choice accompany them throughout the disciplinary hearing;

Remain present during the entire proceeding, whenever possible; alternative arrangements may be made for those who ddmbewan
present in the same room as the accused during the disciplinary hearing;

Be heard at the proceeding;

Be assured that their irrelevant past sexual history will not be discussed during the hearing;

Make a oOvictim i mpact st aolaionefnhecode; f the accused is found in v
Be informed in a timely fashion (60 days) of the outcome of the hearing;

Have the right to appeal the outcome of the hearing.

4) THE RIGHT TO LAW ENFORCEMENT AND CAMPUS INTERVENTION

il

Reports of sexual assault will be investigated ewaluated by the appropriate criminal and civil authorities of the jurisdiction in which the
sexual assault is reported;

Victims shall receive full and prompt cooperation and assistance of campus personnel in notifying the proper authorities;

Victims shalfeceive full, prompt, and victirsensitive cooperation of campus personnel with regard to obtaining, securing and maintaining
evidence, including a medical examination when it |GeaseaactDesss ar
orders) shall be issued promptly and in writing to all parties to a reported sexual assault after the College receivesfrotiomplaint;

Campus personnel shall take reasonable and necessary actions to prevent further unwanted contacthy i ms 6 al | eged as

Victims shall be notified of the options for and provided assistance in changing academic and living situations if ssciretraagonably
available.

5) NOTE : STATUTORY MANDATES

il

Nothing in this Statement of Principles aRéjhts shall be construed to preclude or in any way restrict the College from carrying out its duties
under law to report suspected offenses to the appropriate law enforcement authorities. Except as required by law, the@bltage care
not to identify the victim.

Nothing in this Statement of Principles and Rights shall be construed to preclude or in any way restrict the CollegeuimgnaisEmely
Warning when the College is aware of a reported sexual assault incident that potentially puts thescaonpmunity at risk.-The College will
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take care not to identify the victim in such notices but may, in certain cases of continuing danger, identify the sissplact, asthe address
where the crime occurred.

THE STUDENTO®3S Bl L lspasted ortheGtHders portal and also available here:
http://depthome.sunysuffolk.edu/LegalAffairs/Docs/BOTPoliciesisexagal_violence_bill_of_rights_flyer_fall_2015.pdf

DEFINITION OF AFFIRMATIVE CONSENT http://system.suny.edu/sexnablencepreventionrworkgroup/policies/affirmativeonsent/

POLICY FOR ALCOHOL AND/OR DRUG USE AMNESTY IN SEXUAL AND INTERPERSONAL VIOLENCE CASES
http://system.suny.edu/sexnablencepreventionworkgroup/policies/drugamnesty/

REPORTING AN INCIDE NT

If you are assalted off campus,contact the police by calling911.1 f you are home you shoul d dfadedual y ou
crime hasbeen threatened or committed on canpus, notify:

CAM PUS PUBLIC SAFETY: 631-451-4242 or 311 24 hours a day/7 days a week

FOR STATE -W IDE SEXUAL ASSAULT & VIOLENCE RESOURCES (Available forall SUNY campues):
www.suny.edu/violenegsponse

STATE POLICE 24 -HOUR HOTLINE to report sexual assault on a New York college campu844-845-7269

COLLEGE RESOU RCES

The College will not tolerate sex discrimination, including sexual harassment and sexual violence. Sexual harassnezhais whefialcome sexual
advances, requests for sexual favors and other verbal, nonverbal or physical conduct of a sereabnatinduct directed at a person because of

his or her sex. Listed below are officeson each of the campusesand community resourceswhich provide information and support to victims of

sexual violence,rape, sexud assali, and sexual harasment. For additional informati on see t
http://depthome.sunysuffolk.edu/LegalAffairs/Docs/BOTPolicies/PS IXitBrochure_2015_final_&-15.pdf

Amm erman Cam pus/Sayville Center

Counseing Center 8 AmmermanBuilding, Room 209M & (631) 451-4053
Asociate Deanof Student SenicegDeputy Title IX Coordinatord Ammerman Building, Room 200 & (631) 451-4043

Confidential resource$ these privileged and confidential resources will not report crimes to law enforcement or college officials without your
permission, except for extreme circumstances such as a health and/or safety emergency:

Hedth Senicesd Kreiling Hall, Room 25 9 (631) 451-4047

Mental Health Service®(631) 4514069

Eastern Campus

Counseing Center 8 Peconic Building, Room 122 ¢ (631) 548-2524/2527
Asociate Deanof Student SenicegDeputy Title IX Coordinatord Peconic Building, Room 224 6 (631) 548-2514

Confidential resource$ these privileged and confidential resources will not report crimes to law enforcement or college officials without your
permission, except for extreme circumstances such as a health and/or safety emergency:

Hedth Senicesd Peconic Building, Room 115 ¢ (631) 548-2510

Mental Health Service®(631)5482650

Michael J.Grant Campus

Counseing Center 8 CaumsettHall, Room H20 & (631) 851-6250
Asciate Deanof Student SenicegDeputy Title IX Coordinato® CaumsettHall, Room 106A 9 (631) 851-6521

Confidential resource$ these privileged and confidential resources will not report crimes to law enforcement or college officials without your
permission, except for extreme circumstances such as a health and/or safetgency:

Hedth Senicesd CaptreeCommons, Room 105 & (631) 851-6709

Mental Health Service®(631) 8516709

Whenever an alleged violation of these policies is brought to the attention of the College, an investigation will be endartdkif a viakion is found,
corrective action will be takenAll members of the college community should contact the appropriate College office, as indicated below, if they believ
a violation of this policy has occurred.

Ef forts to seek such help wild.l not jeopardize any enmqord &atadiatioch agaipso s i
a person who files a complaint, serves as a witness, or assists or participates in any manndy iprstnibited. Complaints and investigations will be
kept confidential to the extent possiblEmployees may contact tf@o | |s &itedXdCoordinator at (631) 454950to report an incident or receive
assistance.
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COMMUNITY RESOURCES
Externalresources for assistance and counseling are avai(dtie.College lists the following agencibat makes no recommendation concerning
them.)

Response of Suffolk County Hotline provides24-hour crisis information services:(631) 751-7500
English:www.responsehotline.org Spanishwww.responsehotline.org/rjb/conexion
9 Provides 24nhour crisis information services, open every day of the year ataynight, including holidays. Crisis counselors provide referrals for
support groups, clinicians, mental health clinics, other hotlines and a host of other community programs and services.ai§eltss an online
chat option. For bilingual services]lcdonexién at: (631) 757423 Monday Friday from 5 p.m10 p.m.

Long Island Crisis Center Hotline /Middle Earth Hotline (516) 679-1111
www.longislandcrisiscenter.org/ge¢lp-now
9 A service of the Long Island Crisis Center, this service is free, anonymous, confidential and open 24 hours a day, sewerekla@siss
intervention and suicide prevention counseling are available; counselors also provide information and refemal€h@nfnd text counseling
available.

Victims Infor mation Bureau of Suffolk (VIB providescounseling,adwcacy and referral senices www.vibs.org
24 hour Rape and Domestic Violence Hotline (631) 360-3606 For Appointment (631) 360-3730
515 Route 111, HauppaugeNew York 11788

1 Counseling: VIBS professionataff hasexperience and specific training in family violence, incest, and sexual assaultei®hantividual and
group counseling is available for victims of family violence, for adult and adolescent male and female incest sunarergsiotlipcest survors,
for male and female rape and sexual assault victims, for children who witness domestic violence and children who acé ivicistsand sexual
assault, and persons over 60 who are victims of elder abuse.

9 Client Advocacy: VIBS advocates assistvitct di rectly with police, probation, family a
T Mends Pr Radgicipams:attend sessions of highly structured, intense group process which focus on the elimination of abusive behavior.

1 Emergency Room Co mpanion Program: Emergency Room Companions (ERC) assist victims of rape, sexual assault, and domestic violenc
at a hospital emergency room. This service is available 24 hours a day, seven days a week. ERC volunteers offer emotioaatiseferrals,
and can clarify medical and legal procedures which pertain to the crime.

9 The Sexual Assault Nurse Examiner Program (SANE)  provides medical, legal and emotional support to assgtial assdiusurvivors. Its
approach honors victims' rights to make choices about medical and emotional care and legal prosecution. There are SANEGtGatenic
Bay Medical Center, Stony Brook University Hospital, and Good Samaritan Hospital Medical @@mevibs.org/emergeneyare/
http://www.vibs.org/wgcontent/uploads/2013/09/VIBSANEProgramBrochure. pdf

Long Island Against Domestic Violence (631) 6668833www.liadv.org
1  Provides a range of services including crisis hotlines; counseling; vocational training; emergency shelter; preventioatamdresources;
and leghadvocacy.

The Retreat Domestic Violence Services (631) 3292200www.theretreatinc.org
Main Office:1 3 Goodfriend Drive A Eas tHalppange Office: 490 Wheelér R@a8, Hauppauge, NY 11788
1  Telephone crisis intervention is available 24 hours per d&gff and trained volunteers link callers to the shelter, police, and emergency
health services, while providing supportive listening, basic information, and referrals.
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ALCOHOL AND DRUG EDUCATION
ALCOHOL AND DRUG EDUCATION PROGRAM

The Drug-Free Workplace Act of 1988 and the Drug-Free Schools and Communities Act of 1989 require Suffolk County Community
College, as an institution of higher education receiving federal funds, to certify that it has adopted and implemented an anti-drug and
alcohol abuse program for its students and employees. Accordingly, the College adopts the following policy:

Suffolk County Community College prohibits the manufacture, consumption, possession, use, or distribution of illegal drugs and/or
alcoholic beverages on College premises or at College-sponsored activities. If consumption of alcoholic beverages is approved by
the College Board of Trustees, any excessive use of such beverages resulting in disruptive behavior is prohibited. This policy
applies to all full-time and part-time students, and all full-time and part-time permanent and temporary employees, including faculty,
administration, staff, and student employees and interns.

Students who violate this policy may be subject to appropriate disciplinary action, consistent with local, state, and federal law, which
may include counseling, a reprimand and warning, disciplinary probation, suspension, expulsion, and referral to the proper law
enforcement authorities for prosecution.

Employees who violate this policy may be subject to appropriate disciplinary action, consistent with local, state, and federal law and
appropriate collective bargaining agreements, which may include counseling, participation in an appropriate rehabilitation program, a
warning, probation, unpaid suspension from employment, termination of employment, and/or referral to the proper law enforcement
authorities for prosecution.

All disciplinary procedures and appeals presently applicable to students and employees will continue to be available for violations of
this policy.

It is the intent of the College to provide a workplace and campus environment that discourages the unauthorized or illegal use of drugs
and alcohol by students and employees. The following information is important for each student and employee to read and understand
regarding the legal penalties and the health risks that are associated with the use of alcohol and drugs.

APPLICABLE LAWS

The following is a brief overview of local, state, and federal laws governing the possession, use, and distribution of illicit drugs and
alcohol. It is not intended to be an exhaustive or definitive statement of various laws, but rather is designed to indicate the types of
conduct that are illegal and the range of legal sanctions that can be imposed for such conduct.

New York State Laws

New York Alcoholic Beverage Control Law prohibits persons from selling or giving any alcoholic beverage to a minor (under age 21)
or to a person who is already intoxicated. It is also an offense punishable by a fine of up to $200 and/or imprisonment for up to five days
to misrepresent the age of a minor for the purpose of inducing the sale of an alcoholic beverage. Any minor who uses false identification
or the identification of another person to purchase an alcoholic beverage can be convicted and fined up to $100 and/or sentenced to
probation for up to one year. In addition, a minor can be arrested and fined up to $50 for possessing an alcoholic beverage with the intent
to consume it.

New York Vehicle and Traffic Law provides that it is a misdemeanor punishable by a fine of at least $350 and/or imprisonment for up
to one year (as well as suspension and/or revocation of your driver& license) to operate a motor vehicle with a blood alcohol content
of one-eighth of one percent or higher. Multiple convictions can result in more serious penalties. For example, a second DWI conviction
in 10 years is a felony punishable by up to four years in a state penitentiary. Such penalties also apply to driving a motor vehicle while
a person® ability is impaired by the use of a drug.

New York Public Health Law states that it is a violation of the Public Health Law in New York for a person to sell or possess a
hypodermic needle without a doctor& written prescription, to grow marijuana or knowingly allow it to be grown without destroying
it (misdemeanor punishable by up to one year in a local penitentiary), and to manufacture, sell, or possess with intent to sell, an
imitation controlled substance (misdemeanor; second offense in five years is a felony punishable by a minimum of one year and a
maximum of four years in state prison). Any private vehicle, boat, or plane that has been or is being used to transport a controlled
substance can be seized by the police and forfeited under the law.

New York Penal Law states that it is a crime to loiter with the intent to use drugs, appear in public under the influence of drugs, use or
possess drug paraphernalia, and sell or possess actual controlled substances. Persons convicted of a drug offense may be sentenced
to any one of the following: community service, probation, shock probation which is a combination of imprisonment time and probation,
intermittent imprisonment which may include weekends and/or Saturdays, or imprisonment for life.

Suffolk County Local Law, Section 242.5, prohibits the distribution, display, or posting of any sign, banner, poster, or advertisement
of a commercial nature (e.g., bar ads) without the authorization and approval of the College Board of Trustees. Section 3 provides for
penalties of $1,000 and/or up to one year imprisonment for each violation of this law.

Federal Laws

Federal law provides that a drug offense committed within 1,000 feet of school property, including colleges, is punishable by a
term of imprisonment and a fine of up to twice the amount authorized for the same offense committed away from school property. It also
provides that a person age 18 or older who distributes a controlled substance to a person under 21 years of age may be sentenced to
a term of imprisonment and/or a fine of up to twice the amount authorized for distribution to a person over the age of 21.

Students convicted of any drug related activities while enrolled at the College, could forfeit their eligibility for Federal aid to include
grants and student loans for a period of one year. Students convicted of the distribution of a controlled substance while enrolled at the
College, could forfeit their eligibility for Federal aid for up to five years.
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COMMON DRUGS: SYMPTOMSOF ABUSE

Type of Drug Drug Name Street Names Methods of Use Symptoms of Use Hazards of Use
Marijuana Pa, Gras, Reefr, Most often snoked, can Sweet, burnt odor; Impared memory perception,
Hashish Weed, Columbian, alsobe swalowed in sdid | neglect of appearance, interference with =
Hash, Hash Qil, form lossof interest, psychological maturation;
Snsemilla, bint, motivation, possible ossible damageto lungs,
Chiba,Herb, Sliff weight change heart, and reproduction and
immune systems;
psychologica dependence
Cocaine Coke, Show, Toot, Most often smoked or Restlesness, anxiety,. Intensepsychological
White Lady, Blow, inhaled; dsoinjected or intense,short-term’high deperdence, deeplessress,
Rock, CRACK swadlowed in powder; pill followed by depression anxiety, nasal edamage,
or rock form lung damage,death from
overdose
Stimulants Amphetamines* Speel, Uppers, Pep Swalowed in pill or Excessactivity, Lossof apetite, .
Dextroamphetamine Pils, Bennies,Dexies| | capsuleform or injected irritability, nervousness, hallucinations, paranoia,
Drugsthat Methamphetamine Moth, Crystd, Black into veins mood swings,needle convulsions, coma, brain
stimulate the Beauties marks damagg, death from overdose
gyesrttral nervous
em
Nicotine Coffin Nali, Buit, Found In cigarettes, Snrell ot tobacoo, high Carcers of the lung, throat,
Smoke cigars, pipeand chewing carbon monoxide levels, mouth, esophagis, heart
tobacco stainedteeth, yellow disesse,emphysema
fingers
Depr essants Barbiturates: Barbs, Downers: Swalowed in pill form or Drowsiness,confuson, Infection, addiction with
Pentobabital ) Yellow Jakets injectedinto veins impaired judgment, severe withdrawal ;/m oms,
Drugsthat sow Secobarbital Amobar bital ) slurred speech, neadle lossof appetite, death from
down the central Red Devils marks, condricted pupils | overdose, nausea
nervous system .
Blue Devils
Quaalude, Sopor Ludes, Sapers Swdlowed in pill form Impaired judgment and Deah from overdose,injury
performarce, or death from car acadent,
drowsiness,durred severe interaction with
speeh alcohol
Narcotics Dilaudid, Percodan School Boy Swalowed inJ)iII or liquid | Drowsiness,lethargy Addiction with severe
Demeol, Methacbne form, injecte Wlthd_rawa(leafm toms,lossof
Natural or appetite, death from overdose
synthetic drugsthat

contain or resemble
opium

Codeine

Morphine, Heroin

Swalowed in pill or liquid
form

Injected into veins,
smoked

Needle marks

Hallucinogens

PCP (Plencydidine)

AngelDust, Killer
Hog, Weed,

Most often snoked, can
alsobeinhaed, (srorted),

Surred speeh, blurred
vision, incoordinaion,

Anxiety, depresspn, impaired
mermt?ly, pegrception, dgath

Drugsthat dter ng)efgrass, PeaCee injected or swallowed in confusion, agitation, from acadents, death from
perceptions of Pill tablds aggresson overdose
redlity
LSD ﬁcid, Cubes, Furple Uselly swallowed
ae Dilated pupils, illusions, Breaksfrom redlity, emotional
halucinations, mood breakdown, flashback
viecaine Fsiocyoin IVIESC. LaClus, IVIayIC UsLaIy swalowed i mier | SWV00S
Mushrooms naural form
Alcohol Booz, Hooch, Jiice, Swalowed in liquid form Impaired muscle Heart and liver damage,deah
Brew coordination, judgment from overdose and acadents,
addiction
Inhalants Gasdline, Airplane Glue, Inhaled or sniffed, often Poormotor = High risk of sudden death,
Pant Thinner, Dry with useof paper or coordination, impaired drastic weight loss, brain,
Qubgancesahused | Cleaner Huid plagic bagor rag vision, memory and liver, andbone marow
by sniffing thought damage

Nitrous Oxide Laughing Gas, Inhaled or sniffed by mask | Abusive, violent Deah by anoxia, neuropathy,
W hippets or baloons behavior; muscle weakness
lightheadkdness
Amyl Nitrite Butyl Nitrite qusgefs,Shap S; Inhaled or sniffed from Sloved thougtt, Anemia, death by anoxia
Rugh, Lodker Room gauzeor anpules healache

Note: Takingdrugsof any type during pregnancy canbe hazardous to the fetus. Adaptedfrom ¢ Cildren andDrugso distributed by Blue Cross
andBlue Shield Plansof Vermont and New Hanmpshire.

*Includeslook-a-like drugsthat contain caffene, phenylpropanolamne.
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HEALTH RISKS

Drugsandacohol are toxic to the human body andif ablusedcan have catastophic hedth consequences.Sane drugs,such ascrack,are so toxic
that evenone experimental use canbe fatd.

The following is a summary of the various hedth risksas®ciated with acohol aluse anduse of spedfic types of drugs;it is not intended to be an
exhaustive or final statenent of dl possgble hedth consequences of substance abuse.

Alcohol Use and Abuse

Low dosesof acohol sigrificantly impair the judgment and coordination required to drive a car séely, increasng the likelihood that the driver will
be involved in anacddent. Low to moderate dosesof acohal aso increasethe incidence of a vaiety of aggresse actsand danggrous risk-taking
behavior. Moderate to high doses of dcohol severdy dter a person® alility to learnandremenber information. Very high dosescauserespiratory
depresson anddeath. If combined with other depressnts of the central nervous sysem, much lower dosesof dcohol canbe fatd. Approximatey
50 percent of al youthful deahs from drowning, fires, suicide, and homicide are alcohol-related.

Mothers who drink alcohol during pregnancy may give birth to infantswith fetal alcohol syndrome (irreversble physcal atmormdlities and mental
retardation).

Dependent persons who suddenly stop drinking are likely to suffer withdrawal symptoms, including severeanxiety, tremors, halucinations, and
convulsions.

Use of Illicit Drugs

oDesigner-D r u g arédproduced by underground chemists who attenpt to awid legaldefinitions of controlled substances by dltering their
moleaular structure. Thesedrugscanbe severahundred timesstronger than the drugsthey are designedto imitate. As little asone dose cancaise
sewere neurochemical brain damageand synptoms such as those in Parkinson& disease(uncontrollabe tremors, drooling, impared speech,
pardyss, and irreversible brain damage Inhalants,solvents, and aerosol sprays decreasethe heart and respiratory rates andmpair judgment. Amyl
and butyl nitrite cause rapid pulse, headabes, and involuntary passng of urine and feces.Long-term use mayresult in hepatitis or brain damag.
Deeply inhdling the vapors, or using large anounts over a short time, mayresult in disorientation, violent behavior, unconsdousness,or deat.
High concentrations of inhdants can cause suffocaton by displadng the oxygenin the lungsor by depressng the central nervous systemto the
point that breathing stops.

Anabolic steroid use in mdes can cause withered testicles, sterility, and impotence; in femdes, irreversble masailine traits can devedop along
with breastreduction andsterility. Physcal effectsin both sexes include jaundice, purple, or red spots on the body, sweling of feet or lower legs,
trembling, unexplained darkening of the skin,and persistent unpleasant breath odor. While some side effectsappear quickly, others, such asheart
attacks liver cancer andstrokes,maynot show up for years. Drugsdistort perception and this canleadusers to harm themselvesor others. For
the specific hedth risksasciated with particular typesof drugs,refer to the chart © @mmon Drugs: Synptomsof Abus e 0 .

COUNSELING AND DRUG TREAT MENT PROGRA MS

Suffolk County Community Colleges Counselng Officesand Student Health Servicggovide students with professonal help andreferral in
resalving persona problemsandconcems,including those as®ciatedwith alcohol and substance abuse.They canbe contacted at:

Ammerman/Say\lle: (631) 451-4053
Easten: (631) 548-2524
MichaelJ.Grant: (631) 851-6250

Other sourcesfor assstance andcounselng are avalale. The Collegelists the following agencies but makesno recommendation concerning these
agencies.
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COMMUNITY-BASED DRUG TREAT MENT AND PREVENT ION/EDUCA TION PROGRAMS

Access/Acceso

452 Suffolk Avenue
Brentwood, NY 11717
631-436-6065

401 Main Street
Islip, NY 11751
631-224-5330

Al-Anon

PO Box 490
Farmingville, NY 11738
631-669-2827

AlcoholicsAnonymous
113-8Bay Avenue

Patchogue, NY 11772
631-669-1124

Alter natives Counseling Center
291 Ham pton Road

Southampton, NY 11968
631-238-4440

Catholic Charit ies

Chemic al Dependency Services
PO Box 758

31 East Montauk Hig hway

Ham pton Bays, NY 11946
631-723-3362

155 Indian Head Road

Comm ack, NY 11725
631-543-6200

Concepts for Narcotics Prevention
324 Main Street

Northport, NY 11768
631-261-2670

Family Service League
1490 W illiam Floyd Parkway
E. Yaphank, NY 11967
631-924-3741

Ham pton Council of Churches
The Family Counseling Service
40 Main Street Beinecke Building
PO Box 1348

We sthampton Beach, NY 11978
631-288-1954

Phoenix House

2191 3" Avenue

New York, NY 10035

1(800) COCA INE or

1(800) DRUG-HELP

(Adm issonsfor Phoenix House)
212-831-1555 ext 7500

Town of Babylon Division of Drug
and Alcohol Contr ol

400 Broadway

Amityville, NY 11701
631-789-3700

YMCA of Long Island, Inc.
2545 Middle Country Road
Centereac h, NY 11720
631-580-7777

Suffolk County Department of
Health

Division of Alcohol and Substance
Abu se

Hauppauge Clinic

200 W irelessBlvd.

Hauppauge, NY 11788
631-853-7373

NarcoticsAnonymous
Nassau/Suffolk
700 Health Sciences Drive

Stony Brook, NY 11790
631-689-6262

Pederson-Krag Centers

Drug, Alcohol and Mental Health
11 Route 111

Smithtown, NY 11787
631-920-8300

240 Long Island Avenue
Wy andanch, NY 11798
631-920-8250

55 Horizon Dri ve

Huntington, NY 11743
631-920-8000

3600 Route 112
Coram, NY 11727
631-920-8500

South Brookhaven Health Center
Alcoholism Servicesd East

550 Montauk Highway

Shirley, NY 11967

631-852-1000

Alcoholism Servicesd W est
365 East Main Street, Section 5
Patchogue, NY 11772
631-854-1222 (O ut Patient)
631-447-3048 (H ospital)

South OaksHospital

400 Sunri se Hig hway
Amityville, NY 11701
631-608-5610

Talbot House
CrisisCenter

30- C Carlough Road
Bohemia, NY 11716

631-589-4144

Veterans Medical Center
79 Middleville Road
Northport, NY 11768

631-261-4400 ext 5780 & 5791




GRANT RECIPENTS
Grant-Funded Employees

In addition to the policies and information stated above, employeeswho are directly engagedin the performance of work pursuant to the
provisions of a federalgrant of any amount, or a federal contract of $25000 or more, are required to report to Suffolk County Community
Collegeif they are convicted of a criminal alcohol and/or drug-related offense, which occurs either on or off college premiseswhile conducting
college business,no later than five daysafter the conviction. An employee so convicted is also subject to appropriate disdplinary acion by the
Colleee. The Collegewill notify the contracting or granting federalagency within ten daysafter receiving notice of such conviction.

Pell Grant Recipients

The Anti-Drug Abuse Act of 1988 requires al student gpplicants for Pell Grants to certify that, asa condition of the Pell Grant, they will not
engagein the unlawful manufacture, distribution, dispensaion, possesisn, or use of a controlled substance during the period covered by the Pell
Grant. In addition, the statute provides that if an individual is convicted of drug distribution or posses®n, the court may suspend his or her
elighility for federalbenefits, including federal stdent finandal aid. If anindividual is convicted three or more timesfor drug distribution, he or she
maybeocome permanently ineligible to recelve Title IV finandal aid.

BIAS CRIMES/HATE CRIMES

Hate crimes,aso cdled biascrimesor bias-related crimes,are criminal activity motivatedby the perpetrator® biasor attitude aganst an individual
victim or group basedon perceived or actual personal characteristics,such as heir race, religion, ethnicity, gender, sexual orientation, or disability.
Hatehias crimeshavereceved renewed attention in recent yeas, particularly since the passagef the federalHateBias Crime Reporting Act of
1990 and the New York Sate Hate Crimes Act of 2000 (Penal Law Article 485). Copies of the New York law are avalade from the Office of
Public and FireSafety.

Pendlties for bias-related crimes are very seious and range from fines to imprisonment for lengthy periods, depending on the nature of the
underlying criminal offense, the use of violence or previous convictions of the offender. Perpetrators who are students will also be subject to
Collegedisdplinary procedures where sanctions including dismssal are possble.

In addition to preventing and prosecuting hatehias crimes, Suffolk County Community Colleges Office of Public and Fire Safety also asssts in
addressng biasrelated actvities that do not rise to the level of a crime. These actvities, referred to as bias incidents, are defined as acts

of bigotry, harassrent, or intimidation directed at amentber or a group within the Collegecommunity based on national origin, ethnicity, race,age,
religion, gender, sexual orientation, disability, veteranstatus, color, creed, or maiital status and could be addressed through the College Sudent

Code of Conduct. Biasincidents should be reported to the Office of Public and Fir&afetyto the Campus Associate Deans of Student Servides

each campuertotheCol | egeds Affirmative Act B30)dA5L-®60f i cer / Title | X Coordinat

If you are avictim of, or witnessto, a hatebiascrime on canpus, report it to the Quffolk County Pdice by cdling 911 in anemergecy, using a Blue
Light phone or cdling the Campus Public Safetytelephone numbers asis listed on page4.

Victims of biascrime or biasincidents canaval themselve®of counseing and support sevicesfrom the canmpus counseing centers aslistedon page
11

More information about bias-relatedandbias cimes,including up-to-date staisticson bias cimesis avdale from the Office of Public and Fire Safety
(631- 451-4212).

CREDIT CARD ABUSE

NY Sate enactedlegslation in 2006 (Article 129-A of the Education Law, Chapters694 and 713, secion 6437) which requires the Collegeto
address he isaue of credit card abuse. Sudents need to understand the consequencesand reditieswhich are involved with the useof credit cards.
Unpaid balancescan cause the student to be responsible for sigrificant interest charges,and the possbility of obtaining a poor credit rating As
such, the College prohibits the advertising, marketng, or merchandising of credit cards on our canpus to students, except pursuant to an official
College credit card markeing policy. The College shall inform students about good credt management practicesthrough programswhich may
include workshops, seninars, discusson groups andfilm presentations.
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SEXUAL HARASSMENT

Sexual Harassment Policy and Grievance Procedure for Student Claims of Harassment by a Faculty Memb er, Admini strator,
Employeel, Guest or Contractor

Introd uction

As an institution of higher learning, Suffolk County Community Collegeis dedcatedto providing an environment conducive to intellectual and
personal growth. Members of the college @ommunity are encouraged to participate in al agpects of acaderit life. For the ollege,this meansa irm
institutional commitment to academic freedom aswell asa commitment to the higheststandards of professonal and interpersonal behavior and
respect among members of the community. Thus, there is zero tolerancefor any form of sexual harassmet.

Sexual Harassment Policy

Sexual harassnent is a form of discrimination prohibited by both state and federallaw. The College will not tolerate sex discrimination, including
sexual harassment and sexual violemoger any circumstances.Whenever an alegedviolation of this policy is brought to the Collegés attention,
an invesigafon will be undertaken and, if a violation is found, prompt corrective acton will be taken. All members of the College community
should contact the appropriate collegeoffice, assetforth below, if they believeaviolation of this policy hasoccurr ed.

If you are a: eand_t_he_p_erson éthen report your incident
incident is a:
Office of the Associate Dean of Student Services/Deputy Title IX Coordinators on
the campus where the alleged harassment or discrimination occurred
AmrrslzryTﬁllg (ézrr?tzlsz or Eastern Campus
Charles S. Bartolotta Mary Reese
Student Student bartolc@sunysuffolk.edu reesem@sunysuffolk.edu
Employee
Administrator Michael J. Grant Campus Culinary Arts & Hospitality Center
Trys_tee Dr. Meryl S. Rogers David Bergen
Visitor rogersm@sunysuffolk.edu bergend@sunysuffolk.edu
Guest (631) 851-6521 (631) 548-3707
The Office of the Compliance Officer/Legal Affairs
Faculty, Employee, Christina Vargas
Administrator, Trustee Affirmative Action Officer, Title IX Coordinator
Visitor or Guest vargasc@sunysuffolk.edu
(631) 451-4950

Sudent complaints agéanst other students are govemed by the Sudent Code of Conduct andthe Sudent Conduct Process,which is set
forth in the Student Handbook. Sudent clams of harassmat by a faculty menber, administrator, employee, guest,or contractor are
govemed by the Sexual Harassnent Policy and Grievancewhich is setforth on page 20.

A. Sexual Harassment Prohibited

The Collegeahides by the principle that its students, faallty, staffandadministrators havearightto be free from sexdisciimination in the form of
sexual harassnent by any member of the Collegecommunity. The higheststandards of professional conduct pertain to al menbers of the college
community in their dedingswith one arother; the relationships between and anong students, faculty, administrators, and memnbers of the staffat
all levds should be govemed by these stadards. No menber of the Collegecommunity should tolerate sexual harassnent from a faailty menber,
administrator, colleagie, employee, supervisor, student or other member of the collegecommunity.

Behavior on the part of anymember of the Collegecommunity that inappropriately introducesany form of sexual harassmet, as defined below,
into ateading,leaming or working relationship, or into any other relationship arising from Collegeactvitieswill not be tolerated.The Collegeaso
will not tolerate conduct by a non-employee who sexualy harassesany menber of the Collegecommunity on College premisesor at any other
location where the non-employee andthe member of the Collegecommunity are together becauseof assgnedor College-sanctioned activities.

Individuals who believe they are victims of sexual harassmant are required to seekredressthrough the appropriate sexual harassment complaint
procedure. This policy and procedure applies to any student who alegesthat he or she has been sexualy harassedby a faalty memnber, an
administrator, an employee,a guest or a contractor of the College. Sexual harassrent of a student by another student or sexual harassrent of a
College faalty menber, guest,administrator or employee by a student is governed by the Sudent Code of Conduct. Sexual harassnent of a
College employee by amther college/comty employee, contractor, or guestis govemed by the Sexual Harassnent Pdicy and Grievance
Procedure for Employee Clamsof Harassrent by Another Employee,Guestor Contr actor.

Complaints about sexual harasment will be responded to promptly andequitably in ac@rdancewith the procedures set out under the appliceble
policy. The confidentidity of al menbers of the College community will be respected in each step of the complaint procedure, insofar asthat is
reasonaly practicable. In addition, eachpolicy explicitly prohibits retaliation aganst individuals for bringing complaints of sexual harassmet or for
participating in invesigaions of sexual harassrent. Smilarly, eachpolicy prohibits retaiatory conduct agéanst an individual smply becausehe or she
has been accused of sexual harassmat. An individual found to have engagedn sexual harassmet or retaliation in violation of this policy will be
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subject to disdplinary action. If the individual is a barganing unit menber, such disdplinary acton will be pursuant to the appropriate collective
barganing agreenent. Conversdy, if a complaint of sexual harsssment is madein bad fath, then the complainant may be subject to disdplinary
acton.

B. Definition of Sexual Harassment

Generally, sexual harassrent is (0 Emp | oy ee ¢ i fimé and masgtimea tollegef empldyees, facultgembers, administrators,
and trustee$. Sexual harassmemtperson® use of power or authority to elicit sexual submisson (quid pro quo harassmat) or (2) unwelcome
sexual conduct or conduct directed at aperson becaise of his or her sex that createsan intimidating, hostile or offensive environment for working
or leaming (hostile environment harassment). Sexual harassnent can include a wide range of behaviors, from the adual coercing of sexud
relations, or the attempt thereof, to the unwelcome emphaszing of sexual identity. Repeated suggesibns or comments may constitute sexual
harassrant if these create an intimidating, hostile or offensive working or leaming environment. The definition of sexual harasssment, disaussed
more fully below, will be interpreted andapplied consistent with gpplicable legalstandards.

A submisson to such conduct is explicitly or implicitly madeaterm or condition of employment or statusin acourse, program or actvity,
or

A submisson to or rejection of such conduct is usedasabasgs for an acalemic or employment dedsion affecing the individual, or for a
dedsion regading anindividua s&tatus in acourse, programor activity, or

A such conduct hasthe purposeor effect,when judgedfrom the perspective of areasonable person in the position of the complaining
individual, of substantialy interfering with anindividual s@caderit or work performance,or

A such conduct hasthe purposeor effect,when judgedfrom the perspective of areasnable person in the position of the complaining
individual, of creating anintimidating, hostile or offensive environment for working or leaning.

In determining whether sexual conduct createsan intimidating, hostile or offensive environment or substantidly interferes with an individual s
acaderit or work performance, the College recognizes that unlessthe conduct is egregous, a single incident or isolated incidents of offensive
sexual conduct or remarks generdly do not create anintimidating, hostile or offensive environment. Further, if such conduct or remarkstake place
in the teaching mntext, to conclude that they create anintimidating, hostile or offensive environment, the individual who made he complaint must
provethat the conduct or remarks are not, in any substantial and direct way,relevantor germane to the subject matter or disausson of the course
or activity in which such conduct or remarkstook place.

The Collegefurther recognizes that acadert freedom protects the faculty® right to teachandthe student® right to leam. The academic setting is
distinct from the workplacein that acaderic freedom requires wide latitude for professional judgment in determining the appropriate content and
presentation of acadent mateid. Accordingy, a 0 bstile environment dn the classpom requires an estblishment of a pattern of hostile,
intimidating or offensive conduct not legtimatdy related to the subject matter of the course. However, a singe egregous incident of harassmat
may be sufficient to constitute a violation of this policy; the more egregous the harassmet, the lessneedto show a repetitive series of incidents.
Thisis particularly so when the harassmat is physicd.

Examples of inappropriate conduct coveredby this policy (subject to the above conditions) include, but are not limited to the following:
A unwanted flirtation, advacesor propositions of a sexual nature;

insults, humor, jokesor anecdotes that belittle or demeananindividua s@r a group® sexor sexudlity;

unwelcome comments of a exud nature about an individual s@ody or clothing;

unwarranteddisplaysof sexually suggesive objectsor pictures;

unwelcome touching, such aspatting, pinching, hugdng or brushing aganst anindividual s@ody;

> > > > >

explicit or implied suggesibns that submisgon to or rejection of sexual advances will affectdedsions regarding such matters asan
individual® employment, work assignments or stetus, sdary, acalemic standing, grades, participation in programsor actvities,athletic
opportunities,receipt of finandal aid, grants leavesof absence, letters of recommendation, or other work or study related matters;or

A sexualassult
C. Confidentiality

Generdly it is the policy of the Collegeto protect the confidentidity of menbers of the College community who may be involved in sexual
harassrent complaint procedures, insofar as that is reasonaly practiceble. Spedficdly, the identity of the individual making the complaint
(complainant), the identity of the acaised (respondent) and information relating to the sexual harassmat complaint will be disseminated only to
those individuals who havea legtimate needto know, or asreasonally necessaryfor the purpose of invesigaing or resdving the complaint. Any
person who is the custodian of confidential information shal mantain alog of the dissenination and review of such information.

Complainants should understand that upon their advising the Campus Associate Dean of Student Servioks sexual harasment complaint, the
collegeis lelly required to invesigatethat complaint. Therebre, complainantsshould understand that the complaint maybe disdosed,asnecessay,
to personson a neid toknow dbasis.

Although the Collegewill endeavor to mantain the confidentiality of sexual harassmet complaints andproceedngsin ac@rdance with this policy,
it cannot absolutely gueranteeagainst the further dissenination of information by individuals to whom such information wasreasamahy disdosedin
the course of a sexual harassnent invesigaton. All complaints will be fully invesigatedandthe aporopriate remedal acton will be taken aganst
allegedharasserdound to haveviolatedthe College® sexual harassment policy.
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Any information aayuired during the invesigaton will be kept in aconfidentialfile in the Employee Resources Departmeantd r etained by the college
for at leastthe stautorily required period.

Wai ver of Confidentiality

A complainant or a respondent may be deemedto havewaived, directly or indirectly, the confidentidlity provisions of this policy by voluntarily
disdosing information about the complaint or the complaint proceedngsto partieswithin or outside the Collegecommunity who are not directly
involved in the invesigaion or complaint process.For instance, if a complainant or a respondent makesany public statemant tending to impute
nedigence, misoonduct, unfarness or incompetence to the college in conducting a sexual harassment invesigaion or complaint proceedng, the
Collegeshall havethe rightto disdosewhateverinformation that is reasonaly required to rebut or refute the alegatons.

Retaliation

No individual shal be retaliated aganst in any way by a menber of the Collegecommunity for his or her participation in this complaint procedure.
No complainant or witnessshal be retaliated aganst in anyway by a menber of the College community for his or her nonparticipation in this
complaint procedure. Every effort should be madeto protect members of the Collegecommunity so that they mayuse or participate in the sexual
harassment complaint procedure without fear of reprisal or retaliatory acton. Threats, other forms of intimidation, and retaliation aganst the
complainant, or anyother individual implementing or using the College® sexual harassmat complaint procedure are violations of this policy ard,
thus, maybe grounds for disdplinary action.

If an employeeis found to havemadea mdicious or fadse staemant, he or she maybe subject to disdplinary acton under the applicable collective
barganing agreement. If a student is found to havemadea mdicious or fdse statenent, he or she maybe referred to the Sudent Conduct Board
for appropriate action. Individuals who believe they have been retaliated agénst in violation of this policy must follow the complaint procedures
outlined herein and such complaints will be processedn acordance with theseprocedures.

SEXUAL HARASSMENT COMPLAINT PROCEDU RE

A. Informal Stage: Reasonable Cause Determina tion
Whom to Contact

Sudents who believe that they have been subjected to sexual harassmat should contact the Office of the CampusAssciate Dean of Sudent
Services? for the canpus at which the alegedharassmnt occurred. The CampusAssciate Dean of Sudent Servicesis the despnated official
responsible for the invesigaton of sexual harassmeat complaints madeby students and for determining if there is sufficient causefor an investigabry
hearing to be held to determine whether sexual harassrent hastakenplace.

The CampusAsciate Deanof Sudent Serviceshall notify the Compliance Officer and the Assistant Vice President for Employee Resoutbesa
complaint hasbeenmade.In aldition, asdocuments are recavedor createdby the CampusAssciate Deanof Sudent Serviceguring the course
of the investigaion, copiesshall be forwardedto the EmployedReources Department, where they shall be mantained in a confidentialfile.

Timing of Comp laint

A complaint of sexual harassment must be made within one year of the most recent occurrence of dlegedsexual harassmat. The Campus
Asociate Dean of Sudent Servicesis authorized to waive this timeliness requirement in extenuating circumstances including but not
limited to circumstanceswherein the complainant was subject to duress,or otherwise coercedor threatened by the respondent from filing the
complaint.

Initial Discusson; Preparation of Wr itt en Comp laint; Respondent& Answer

The initial disausson between the complainant and the CampusAssociate Deamf Sudent Servicesshould be kept confidential to the extent
possble. The CampusAssciate Deanof Sudent Servicesshal attempt to informdly resdve the matter through disausson with the complainant
andthe respondent within five (5) days3 of receving the complaint. The complainant will prepare and sgnawritten complaint when he or she first
meds with the CampusAsociate Dean of Sudent ServicesWithin his or her discretion, the CampusAsciate Dean of Sudent Servicesshall
deliver to the respondent by hand delivery or by certified mall, return receipt requested,either a copy of the written complaint or a summary
prepared by him or her of the alegatons contained in the complaint. The respondent shall dso be givena copy of this Sexua Harassmat Policy
and Grievarce Procedure.

The respondent shall havethe rightto submit a written responseto the alegatons, acompaned by any rdevantdocuments or other maerias he
or she maywish to include (including a witnesslist) within five (5) daysof receiving a copy of the alegatons. The answer shall be either hand
delivered to the CampusAsciate Dean of Sudent Servicesor sent certified mail, return receipt requested. Within the discreton of the
CampusAssociate Dean of Sudent Servicesthe complainant will receive a copy of the respondent& answeror a summay prepared by the
CampusAsociate Dean of Sudent Servicesof the contents of the answer.

If the complainant fails or refusesto submit awritten complaint or otherwise cooperate with the invesigaion, or if the CampusAssociate Deanof
Student Servicedeams of dleged sexual harassnent from a person other than the aleged victim, the Campus Assciate Dean of Sudent
Servicesshdl conduct an invesigaton basedon the information avalabe to him or her. Despite the absence of awritten complaint, the respondent
is still expected to cooperatein the invesigaion.

If the regpondent refuses to participate in aninvesigaion, the CampusAssociate Dean of Sudent Serviceswill haveto come to a determination
basedon avalade information. In such acase,ab®nt any contradictory evidence,the CampusAssociate Deanof Student Servicewill assimethat the
complaint is truthful.

Investi gation and Sufficient Cause Determina tion

20



If the complaint is not informally resdved, the Campus Associate Dean of Student Serviwédshavefourteen (14) days afterthe conclusion of the
five dayinformalresdution period to complete an invesigaion of the dlegatons. If not previously provided, the complainant and the respondent
shall receive copies of the written answer and written complaint, respectively. The invesigaion shal include but not limited to, review of the
complaint and the answer interviews of witnesses,examnation of al pertinent personnel files and employment records andreview of anyother
written statenents,

2 In the event that Complainant believesthat the CampusAssaiate Deanof Student Servicesmay hawe a conflict of interest, or for other compelling reasons, he
or she may report the complaintto the Campus Deanof his or her campus, who shdl appoint a desigheeto conduct the informal stage of the complaint procedure.

3 Unlessotherwisenoted, 0days eans caendar days. Any deadline falingon a Saturday, Sunday or holiday shall be due on the next businesslay

documents or other evidence. The complainant, the respondent and al potential witnessesare encouraged to cooperate with the sexual
harassrent invesigaiton. If the complainantor the respondent r efuses tosubmit anansver or cooperate with the CampusAssciate Deanof Sudent
Servicesthe CampusAssciate Deanof Student Servicewill haveto cometo adetermination on the bags of avalable information.

Once the Campus Assciate Dean of Sudent Serviceshas completed the investigaion, he or she will determine whether, basedon a
preponderance of the evdence,there is sufficient causefor aninvesigabry hearing to be held to determine whether sexual harassrent hastaken
place.Complainantand respondent shal be promptly notified in writing (either personally deliveredor sent certified mal, return recedpt requested)
of the determination of the CampusAs®ciate Deanof Sudent Serviceslf some other form of misconduct is uncovered,the CampusAsociate Dean
of Sudent Serviceswill notify complainant that the complaint hasbeenforwarded to the proper forum.

If sufficient cause is found, then the Campus Associate Dean of Student Serviedls forward the file to the Sexual Harassmat Committee for
an invesigabry heaiing. If respondent admits to the alegatons made aganst him or her, no investgabry hearing shal be held. Insteal, the
Campus Associate Dean of Student Serviwdsforward the file to the Sexual Harasment Committee, which will makea recommendation to the
Canpus Deanasto appropriste sactions. If no sufficient causeis found, then complainant shal have fve (5) daysfrom receipt of such notice in
which to submit awritten appealof the finding to the CollegeChief Student Affairs Officer.

App eal of a No Sufficient Cause Determina tion

Upon recept of awritten appealof a determination of no sufficient cause, he College Chef Sudent Affairs Officer shall review the file and, within
five (5) days,render a dedsion on the apped. If the College Chief Sudent Affars Officer afirms the no sufficient cause determination, the
complaint is dismissed If the CollegeChief Sudent Affairs Officer overturns the no sufficient cause determination, then he or she will forward the
file to the SexualHarasment Committee for aninvestigabry heaing.

B. Formal Stage: Investigatory Hearing
Sexual Harassment Comm ittee Memb ership

The Sexual Harassmat Committee is comprised of nine menbers: one (1) menber eachof the tenured faculty elected for three (3) yearsby
goveming bodies of the Ammerman, Easten, and MichaelJ.Grant canpuses;one (1) student member sdected by the CollegeChief Student Affars
Officer for one (1) year; two (2) menbers selectedby the AM.E unit at the Collegefor three (3) years,one (1) from the white collar unit and one
(1) from the blue collar unit; one (1) individual selected by the President for one (1) year;the ComplianceOfficer, who is the Char anda voting
mermber of the Committee; andthe Assistant Vice President for Employee Resouredm® is the Vice-Char andavoting merber of the Committee.
Collegeled counselshdl be a non-voting advisory menber of the Committee. The Board of Trustees shall be advisedof al complaints that reech
the Formal Stage.

Recusal

Any Sxual Harassnent Committee menber shdl be recusedif he or she is a party in the complaint, an immedate supervisor of complainant or
respondent or awitness to the dlegatons in the complaint. Committee mentbers mayaso be recusedfor other reasons, including but not limited
to, personal, businessor finandd conflicts of interest between the Committee menber and either complainant or regpondent. The Compliance
Officer will determine whether a conflict of interest exists.If the ComplianceOfficer is directly involved in the complaint, the aternate Compliance
Officer will determine whether a conflict exists.

Quorum and Voting

A quorum of the Sexual Harasment Committee shall consist of five (5) or more voting members. Any member not present for the entire
invesigabry hearing maynot vote at that hearing. All best efforts will be madeto convene a quorum. However, if a quorum cannot be convened
within the time limits alowed in this policy, then the Compliance Oficer and the avalabe committee menbers will proceedwith the invesigabry
hearing. Findingsof the Committee shall be basedon amgority vote. In the event of atie vote, the casewill proceed.

Investigatory Hearing

Within fourteen (14) daysof recept of the file from the Campus Associate Dean of Student Servithe Sexua Harassnent Committee shall
review the file, mnduct a hearing and make a vitten finding as towhether the Committee believesthat sexual harassmat has occurred or, if
applicable, whether it believessome other type of misconduct hasoccurred. Under extenuating circumstances,the Committee mayextend this time
period for up to anadditional Fourteen (14) days.

The heaiing servesboth an investigabry andan adjudicatve function. Both parties shall be notified of their rightto seekadvice from counselor a
union representative and of their rightto havetheir advisor present at the hearing. The power of exanination and cross-exanination is reserved
exclusively to the Committee. However, before the heaiing, the parties or their advisors may submit suggestedquestions or propose tha
particular witnessesbe cdled. The Committee will make every effort to ask questions so submitted that go to the issue andto cdl proposed
witnessesthat have testimony relevantto the issue. The heaiing shal be recorded by stenographic or other means and a transcipt of the
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proceedngsshall be held in the Employee Resources Departme@omplainantand respondent may review the transcript in that department.
The hearing shal include, to the extent possble, the following:

A BExamination of complainant,respondent and any witnesss who may be of assstance in resolving the complaint; and

A Review of any documents andother information submitted by the partiesor witnesses;and

A Review of any other documents or information the Committee deemsrelevant.

The hearing shdl be dosed and maynly be attended by complainant (@nd his or her advisor), respondent (and his or her advisor), the Committee
menmnbers, the dternate Compliance Officer, College legalcounsel, testifying witnesses,and personnel necessaryfor the administration of the
hearing. The partiesand their advisors havethe right to be present throughout the heaiing. Testfying witnessesmayonly be present for their own
testimony.

The Committee shall not be bound by technical rules of evidence, but may consider any relevant mateiial and reliable evidence that it finds
probative. The Committee shall determine the admissbility, relevanceand weight of the evidence before it.

The Committee is to invesigate sexual harassmat complaints and is expressly authorized to invesigate,consider and report findings regarding
other misconduct related to the allegedsexual harassment that may be reveded during the course of the sexual harassnent investigaion. If the
Committee finds misconduct that does not constitute sexual harassrent, the Committee shdl notify complainant that the Committee has
forwarded the complaint to the proper forum.

Review by the Campus Dean

Within five (5) daysafter the conclusion of the invesigabry hearing, the Committee will forward a copy of its written findingsto the Canpus
Dean of the canmpus where the dleged harassmat occurred and to the Employee Resources Departmenthere it shal be mantained in a
confidential file. If applicéble, the findings should include any recommended remedal acton (which could include disciplinary action up to and
including termination) to be taken. If the Canpus Deanis a party to the complaint, then a desgnee or neutral party, appointed by the Committee,
shdll conduct the review. The Canrpus Deanor the desgnee shdl review the record asa whole andmakea dedsion basedon the totality of the
circumstances.The review shall be completed within seen (7) days of receipt of the Committee findings.

Where the chargeis sustaned, the Canpus Deanor desgnee shdl make aihal determination asto the acton to be takenandgve to complainant,
respondent and the Committee written notice of it. If the chargeis not sustaned, the Canmpus Deanor despnee shall render a written dedsion
detailing the compelling reasonsfor the determination and send it to complainant, respondent and the Committee. If the Canpus Deanor desgnee
deddes that there is needfor further invesigaion, then the Committee shall be so notified, in writing, that it must continue its invesigafon, in a
timely manner, until a final dedsion can be rendered by the Campus Dean or desgnee. A copy of the Canpus Dean& determination shal be
forwardedto the Employee Resourcd3epartment where it shal be mantained in a confidentialfile.

If either complainant or respondent choosesto appeal the Campus Dean& determination, he or she shal havefive (5) daysfrom recept of the
determination in which to submit a written appeal of the determination to the President. A copy of the written gppeal shal be forwarded to the
Employee Resources Departmewnthere it shall be mantained in a confidentialfile.

Appeal to the President

Upon receipt of awritten appeal of the Canpus Dean& determination, the President shall review the invesigabry file, the written findings of the
Sexual Harassnent Committee and the written dedsion of the Canpus Deanand, within ten (10) days,render a written dedsion on apped. A
copy of the written decision shall be forwarded to the Employee Resources Departmemthere it shal be mantained in a confidential file. If the
President agreeswith the Campus Dean& dedsion, then the Campus Dean& determination asto the action to be taken shal be followed. If the
President disagreeswith the Campus Dean& dedsion, then the President shall determine the gppropriate action to be taken. Such determination
shall be basedsolely on the President® review of the invesigabry file, the written findings of the Sexual Harassnent Committee and the written
dedsion of the Canpus Dean; the President shall makeno independent findings of fact. The President& dedsion is find. If the final dedsion is to
disdpline the respondent, the agpplicable contractual provisions shall be followed.

Upon completion of al stagesof the Sexual Harassmat Complaint Procedure, the original file and all copies will be mantained in the Employee
Resources Departmerfor at least the statutorily required time.No copiesof the file will be maintained in any other office or department.
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Appendix |
CRIME STATISTICS

In preparing the Quffolk County Community College Crime Satistics Summary, located at the end of this report, al reported incidents are
reviewed by the Office of Public and Fire Safetny incident reports meeing the definition of those crimes that are required to be reported are
counted. In addition, the Sudent Affars office collects information conceming reported crimes and disdplinary referrals for acohol, drug and
wegoons law violations. The report dso includes statistics from the Suffolk County; Riverhead Police Departmerend Southanpton Pdice
Departments for reportable crimeson canpus andon public property immedately adjacent to the College. A hard copy of the report is avdlable
upon request from the Office of Public and Fire Safelgcatedon eachcanpus. In adition, copies are aso availade to prospective enployees athe
Office of Human Resourceson the Ammeman Canpus and for prospective students at the Asciate Dean of Sudent Services offices on eech
campus. Copies are also avalable for review on the CollegeWeb site at the following Web locaton:

www. sunysuffolk.edu/safety
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CRIME STATISTICS 6 AMMERMAN CAMPUS and SAYVILLE
Reported in accordance with the Feder al Bur eau of | ndise@osureiofgCampusdSacariy Palicy
and Campus Crime Statistics Act.
(Includes All Crimes Reported to the Office of Public Safety, Campus Authorities and SCPD)

Crime Categories ON CAMPUS PUBLIC PROPERTY TOTAL CRIME
(Includes attempts) 2016 2015 2014 2016 2015 2014 2016 2015 2014

Criminal Homicide 0 0 0 0 0 0 0 0 0

Murder/Non -Negligent Manslaughter 0 0 0 0 0 0 0 0 0

Negligent Manslaughter 0 0 0 0 0 0 0 0 0
SEX OFFENSES

Rape 0 1 0 0 0 0 0 1 1

Fondling 0 1 0 0 0 0 0 0 0

Incest 0 0 0 0 0 0 0 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0
CRIMINAL OFFENSES

Robbery 0 0 1 0 0 0 0 0 1

Aggravated Assault 0 0 1 0 0 0 0 0 1

Burglary 0 1 0 0 0 0 0 0 0

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0

Arson 0 0 0 0 0 0 0 0 0
HATE CRIMES (By Prejudice)

Race 0 0 0 0 0 0 0 0 0

Gender 0 0 0 0 0 0 0 0 0

Religion 1 0 1 0 0 0 1 0 1

Sexual Orientation 0 0 0 0 0 0 0 0 0

Ethnicity 0 0 0 0 0 0 0 0 0

Disability 0 0 0 0 0 0 0 0 0
LIQUOR LAW VIOLATIONS

Arrest 0 0 0 1 0 0 0 0 0

Referred for Campus Discipline 0 0 0 0 0 0 0 0 0
DRUG LAW VIOLATIONS

Arrest 0 0 3 1 0 0 1 0 3

Referred for Campus Discipline 0 0 0 0 0 0 0 0 0
ILLEGAL WEAPONS POSSESSION

Arrest 0 0 0 0 0 0 0 0 0

Referred for Campus Discipline 0 0 0 0 0 0 0 0 0
VAWA OFFENSES

Stalking 3 0 1 0 0 0 3 0 1

Domestic Violence 0 0 2 0 0 0 0 0 2

Dating Violence 0 0 0 0 0 0 0 0 0

Sufolk County Community College is a commuter college with no residential dormitories or non-campus buildings, for that reason statistics required for those
categories have been omitted. The atlove crime statistics are those crimesthatare required to be disclosedby the 1990 Jenne Clery Act. The crime statistics include
crimes reported to the SCPD.
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CRIME STATISTICS 06 EASTERN CAMPUS
Reported in accordance with the Federal Bureau of | n vciosuteof@anipis@ecdris Pdlay
and Campus Crime Statistics Act.
(Includes All Crimes Reported to the Office of Pulfiafety, Campus Authorities anHBD)
Crime Categories ON CAMPUS PUBLIC PROPERTY TOTAL CRIME
(Includes attempts) 2016 2015 2014 2016 2015 2014 2016 2015 2014
Criminal Homicide 0 0 0 0 0 0 0 0 0
e TGS o [ o [ o [ o[ o [ o o [ oo
Negligent Manslaughter 0 0 0 0 0 0 0 0 0
SEX OFFENSES
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
CRIMINAL OFFENSES
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
HATE CRIMES (By Prejudice)
Race 0 3 0 0 0 0 0 3 0
Gender 0 0 0 0 0 0 0 0 0
Religion 0 0 0 0 0 0 0 0 0
Sexual Orientation 0 0 0 0 0 0 0 0 0
Ethnicity 0 0 0 0 0 0 0 0 0
Disability 0 0 0 0 0 0 0 0 0
LIQUOR LAW VIOLATIONS
Arrest 0 0 0 0 0 0 0 0 0
Referred for Campus Discipline 0 0 1 0 0 0 0 0 1
DRUG LAW VIOLATIONS
Arrest 0 0 0 0 0 0 0 0 0
Referred for Campus Discipline 0 0 0 0 0 0 0 0 0
ILLEGAL WEAPONS POSSESSION
Arrest 1 0 0 0 0 0 1 0 0
Referred for Campus Discipline 0 0 0 0 0 0 0 0 0
VAWA OFFENSES
Stalking 2 3 2 0 0 0 2 3 2
Domestic Violence 0 0 2 0 0 0 0 0 2
Dating Violence 0 0 0 0 0 0 0 0 0

Sufolk County Community College is a commuter college with no residential dormitories or non-campus buildings, for that reason statistics required for those
categories have been omitted. The atove crime statistics are those crimesthatare required to be disclosedby the 1990 Jenne Clery Act. The crime statistics include
crimes reported to the SH® except for 2015.
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CRIME STATISTICS & MICHAEL J. GRANT CAMPUS
Reported in accordance with the Federal Bureau of | n vciosuteof@anipis&ecdris Pdlay
and Campus Crime Statistics Act.
(Includes AlCrimes Reported to the Office of Public Safety, Campus Authorities and SCPD)

Crime Categories ON CAMPUS PUBLIC PROPERTY TOTAL CRIME
(Includes attempts) 2016 2015 2014 2016 2015 2014 2016 2015 2014

Criminal Homicide 0 0 0 0 0 0 0 0 0
e eI o [ o [ o [ o [ o [ o o [ oo

Negligent Manslaughter 0 0 0 0 0 0 0 0 0
SEX OFFENSES

Rape 0 1 0 0 0 0 0 1 0

Fondling 0 0 0 0 0 0 0 0 0

Incest 0 0 0 0 0 0 0 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0
CRIMINAL OFFENSES

Robbery 0 0 0 0 0 0 0 0 0

Aggravated Assault 1 1 0 0 0 0 1 1 0

Burglary 0 0 0 0 0 0 0 0 0

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0

Arson 0 0 0 0 0 0 0 0 0
HATE CRIMES (By Prejudice)

Race 1 1 3 0 0 0 1 1 3

Gender 0 0 0 0 0 0 0 0 0

Religion 2 3 0 0 0 0 2 3 0

Sexual Orientation 0 0 0 0 0 0 0 0 0

Ethnicity 0 0 1 0 0 0 0 0 1

Disability 0 0 0 0 0 0 0 0 0
LIQUOR LAW VIOLATIONS

Arrest 0 0 0 0 0 0 0 0 0

Referred for Campus Discipline 0 2 0 0 0 0 0 2 0
DRUG LAW VIOLATIONS

Arrest 0 0 0 6 0 0 6 0 0

Referred for Campus Discipline 0 0 2 0 0 0 0 0 2
ILLEGAL WEAPONS POSSESSION

Arrest 0 0 0 0 0 0 0 0 0

Referred for Campus Discipline 0 0 0 0 0 0 0 0 0
VAWA OFFENSES

Stalking 2 1 0 2 0 0 2 1 0

Domestic Violence 0 0 3 1 0 0 1 0 3

Dating Violence 0 0 2 0 0 0 0 0 2

Sufolk County Community College is a commuter college with no residentia dormitories or non-campus buildings, for that reason statistics required for those
categories have been omitted. The atove crime statistics are those crimesthatare required to be disclosedby the 1990 Jenne Clery Act. The crime statistics include
crimes reportedto the SCPD.
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CRIME STATISTICS 6 RIVERHEAD CULINARY ARTS CENTER
Reported in accordance with the Federal Bureau of | n vciosutebf@anpus®ecdris Pdlg]
and Campus Crime Statistics Act.
(Includes All Crimes Reported to the Office of Publaf&y, Campus Authorities and®)

Crime Categories ON CAMPUS PUBLIC PROPERTY TOTAL CRIME
(Includes attempts) 2016 2015 2014 2016 2015 2014 2016 2015 2014

Criminal Homicide 0 0 0 0 0 0 0 0 0
e TGS o [ © [ o [ o [ o [ o [ o [ o[

Negligent Manslaughter 0 0 0 0 0 0 0 0 0
SEX OFFENSES

Rape 0 0 0 0 0 0 0 0 0

Fondling 0 0 0 0 0 0 0 0 0

Incest 0 0 0 0 0 0 0 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0
CRIMINAL OFFENSES

Robbery 0 0 0 1 0 0 1 0 0

Aggravated Assault 0 0 0 0 0 0 0 0 0

Burglary 0 0 0 0 0 0 0 0 0

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0

Arson 0 0 0 0 0 0 0 0 0
HATE CRIMES (By Prejudice)

Race 0 0 0 0 0 0 0 0 0

Gender 0 0 0 0 0 0 0 0 0

Religion 0 0 0 0 0 0 0 0 0

Sexual Orientation 0 0 0 0 0 0 0 0 0

Ethnicity 0 0 0 0 0 0 0 0 0

Disability 0 0 0 0 0 0 0 0 0
LIQUOR LAW VIOLATIONS

Arrest 0 0 0 0 0 0 0 0 0

Referred for Campus Discipline 0 0 0 0 0 0 0 0 0
DRUG LAW VIOLATIONS

Arrest 0 0 0 0 0 0 0 0 0

Referred for Campus Discipline 0 0 0 0 0 0 0 0 0
ILLEGAL WEAPONS POSSESSION

Arrest 0 0 0 0 0 0 0 0 0

Referred for Campus Discipline 0 0 0 0 0 0 0 0 0
VAWA OFFENSES

Stalking 0 0 0 0 0 X 0 0 0

Domestic Violence 0 0 0 0 0 X 0 0 0

Dating Violence 0 0 0 0 0 X 0 0 0

Sufolk County Community College is a commuter college with no residential dormitories or non-campus buildings, for that reason statistics required for those
categories have been omitted. The atove crime statistics are those crimesthatare required to be disclosedby the 1990 Jenne Clery Act. The crime statistics include
crimes reportedto the R
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Appendix li¢ FederalCrime Definitiong~ederal

The Campus Security Act also delineates what violations
need to be reported. The offense definitions are
excerpted from the Uniform Crime Reporting
Handbook. The definitions of sex offenses are excerpted
from the national incident-based reporting edition of
the Uniform Crime Reporting Handbook (FBI Uniform
Crime Reporting (UCR)/National Incident-Based
Reporting System (NIBRS) definitions).

Hate Crime: when a person is victimized intentionally
because of her/his actual or perceived race, religion,
gender, gender identity, sexual orientation, national
origin, ethnicity or disability.

RObberthaking or attempting to take anything of
value from the care, custody, or control of a person(s)
by force or threat of force or violence and/or by putting
the victim in fear. Aggravated Assault: an unlawful
attack by one person upon another to inflict severe or
aggravated bodily injury. This is usually accompanied by
the use of a weapon or by means likely to produce great
bodily harm or death, although it is not necessary that
injury result when a weapon is used.

Aggravated Assaultin unlawful attack by one
person upon another to inflict severe or aggravated
bodily injury. This is usually accompanied by the use

of a weapon or by means likely to produce great bodily
harm or death, although it is not necessary that injury
result when a weapon is used.

Liguor Law Violationsviolations and attempted
violations of laws or ordinances prohibiting
manufacturing, selling, transporting, furnishing, or
possessing intoxicating liquor including, but not limited
to, maintaining unlawful drinking places; furnishing
liquor to minor or intoxicated person; and drinking on a
common carrier.

Arson: willful or malicious burning or attempting to
burn, with or without intent to defraud, a dwelling,
house, public building, motor vehicle, personal property
of another, etc.

Crminal Homicide, Manslaughter by

Negligencethe killing of another person through
gross negligence.

Criminal Homicide, Murder and Non Negligent

Manslaughter:the willful killing of one human being
by another.

Burglary:unlawful entry of a structure to commit a
crime including, but not limited to, larceny, arson,
sexual assault, criminal mischief, and all attempts to do
so.

Motor Vehicle Theftthe taking (or attempt) or use
of a motor vehicle by persons not having full access.

Drug Abuse Violationsiiolations of state and local
laws related to possession, sale, use, growing or
manufacturing of narcotic drugs, marijuana, or other
controlled substance.

Weapon Law Violationstiolations of laws or
ordinances dealing with weapon offenses, regulatory in
nature, such as manufacture, sale or possession of
deadly weapons and all attempts to commit any of the
aforementioned.

Sex Offenses (forciblejny sexual act directed
against another person, forcible and/or against that
person’s will; or not forcibly against the person’s will
where the victim is incapable of giving consent.

Rape."l'he penetration, no matter how slight, of the
vagina or anus with any body part or object, or oral
penetration by a sex organ of another person without
the consent of the victim.

Fondling:The touching of the private body parts of
another person for the purpose of sexual gratification,
without the consent of the victim, including instances
where the victim is incapable of giving consent because
of his/her age (age of consent in NYS is 17) or because
of his/her temporary or permanent mental incapacity.

Sex Offenss (nonforcible): unlawful, non-forcible
sexual intercourse.

Incest:Non-forcible sexual intercourse between
persons who are related to each other within the
degrees wherein marriage is prohibited by law.

Statutory RapeNon-forcible sexual intercourse with

a person who is under the statutory age of consent (age
of consent in NYS is 17).
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Appendix Il Crime DefinitionBlew York Steas

The Violence Against Women Act and its proposegjulations

require the inclusion of certain New York State definitions in a
campusds Annual Security Report
definitions be provided in campaigns, orientations, programs and
trainings for employees and students. Definitions iiegpliinclude:
consent; dating violence; domestic violence; sexual assault; and
stalking.

CONSENT : Lack of consent results from: forcible compulsion; or
incapacity to consent; or where the offense charged is sexual abuse
or forcible touching, any circumstaes, in addition to forcible
compulsion or incapacity to consent, in which the victim does not
expressly or impliedly acquiesce
offense charged is rape in the third degree, a criminal sexual act in
the third degree, or focible compulsion in circumstances under
which, at the time of the act of intercourse, oral sexual conduct or
anal sexual conduct, the victim clearly expressed that he or she did
not consent to engage in such act, and a reasonable person in the
actorabtsi osni twoul d have understood
acts as an expression of lack of consent to such act under all the
circumstances. A person is incapable of consent when he or she is:
less than 17 years old; or mentally disabled; or mentally
incapacitate; or physically helpless; or committed to the care and
custody of the state department of correctional services, a hospital,
the office of children and family services and is in residential care, or
the other person is a resident or inpatient of a residi@hfacility
operated by the office of mental health, the office for people with
development disabilities, or the office of alcoholism and substance
abuse services, and the actor is an employee, not married to such
person, who knows or reasonably shoulddw that such person is
committed to the care and custody of such department or hospital.

CONSENT, ABBREVIATED : Clear, unambiguous, and voluntary
agreement between the participating to engage in specific sexual
activity.

DATING VIOLENCE : New York State dos not specifically

define dating violence. However, dating violence would include the
crimes listed elsewhere in this document when committed by a
person in a social relationship of a romantic or intimate nature with
the victim. Dating violence includegjthis not limited to, sexual or
physical abuse or threat of abuse. It does not include acts covered
under the definition of domestic violence.

DOMESTIC VIOLENCE: An act which would constitute a

violation of the penal law, including, but not limited to acts
constituting disorderly conduct, harassment, aggravated harassment,
sexual misconduct, forcible touching, sexual abuse, stalking, criminal
mischief, menacing, reckless endangerment, kidnapping, assault,
attempted murder, criminal obstruction or breaching blood

circulation, or strangulation; and such acts have created a substantial
risk of physical or emotional h a
Such acts are alleged to have been committed by a family member.
The victim can be anyone over the age oteen, any married

person or any parent accompanied by his or her minor child or

children in situations in which
victim of the act.
FAMILY OR HOUSEHOLD MEMBER: Per sonds rel at

consanguinity or affinity; Persolegjally married to one another;

Person formerly married to one another regardless of whether they
still reside in the same household; Persons who have a child in
common regardless of whether such persons are married or have
liveddogetherstoanyrtinaey Wnlatedepersopsavho ate igamtinally or
at regular intervals living in the same household or who have in the
past continually or at regular intervals lived in the same household;
Persons who are not related by consanguinity or affinity and who
are or have bee in an intimate relationship regardless of whether
such persons have lived together at any time. Factors that may be
considered in determining whethe
relationshipdé include, but are n
relationship regardless of whether the relationship is sexual in

nature; the frequency of interaction between the persons; and the
duyafion pf fhe relafienship Neither @ casiig] REGUAINANGRAGE r e
ordinary fraternization between two individuals in business aialo
contexts shall be deemed to cons
Any other category of individuals deemed to be a victim of domestic
violence as defined by the office of children and family services in
regulation.

such personds words and

PARENT : means natural or adoptiveapent or any individual

| awfully charged with a minor <ch
SEXUAL ASSAULT: New York State does not specifically define
sexual assault. However, according to the Federal Regulations,

sexual assault includes offenses that meet the defisiof rape,

fondling, incest, or statutory r

SEX OFFENSES; LACK OF CONSENT: Whether or not
specifically stated, it is an element of every offense defined in this
article that the sexual act was committed without consef the
victim.

SEXUAL MISCONDUCT: When a person (1) engages in sexual
intercourse with another person
(2) engages in oral sexual conduct or anal sexual conduct without
such personds consentductwithan 3)
animal or a dead human body.

en

RAPE IN THE THIRD DEGREE : When a person (1) engages in
sexual intercourse with another person who is incapable of consent
by reason of some factor other than being less than 17 years old; (2)
Being 21 years old amore, engages in sexual intercourse with
another person less than 17 years old; or (3) engages in sexual
intercourse with another person without such person's consent
where such lack of consent is by reason of some factor other than
incapacity to consent.

RAPE IN THE SECOND DEGREE: When a person (1) being 18
years old or more, engages in sexual intercourse with another

person less than 15 years old; or (2) engages in sexual intercourse
with another person who is incapable of consent by reason of being
méntdly disabled ¢ MENBIY idcaphditated. [ths@r a¥fifmatlies € h i
defense to the crime of rape in the second degree the defendant

was less than four years older than the victim at the time of the act.
RAPE IN TREEHIRS P DEGREE: WhHeh & peBdh Engydsths c hi
sexual itercourse with another person (1) by forcible compulsion;

or (2) Who is incapable of consent by reason of being physically
Ieefblesk; ¥r (3) who is less than 11 years old; or (4) who is less than
13 years old and the actor is 18 years old or more.
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CRIMINAL SEXUAL ACT IN THE THIRD DEGREE:  When

a person engages in oral or anal sexual conduct (1) with a person
who is incapable of consent by reason of some factor other than
being less than 17 years old; (2) being 21 years old or more, with a
person less than lyears old; (3) with another person without such
persons consent where such lack of consent is by reason of some
factor other than incapacity to consent.

CRIMINAL SEXUAL ACT IN THE SECOND DEGREE:

When a person engages in oral or anal sexual conduct wittheno
person (1) and is 18 years or more and the other person is less than
15 years old; or (2) who is incapable of consent by reason of being
mentally disabled or mentally incapacitated. It is an affirmative
defense that the defendant was less than fowargenlder than the
victim at the time of the act.

CRIMINAL SEXUAL ACT IN THE FIRST DEGREE: When a
person engages in oral or anal sexual conduct with another person
(1) by forcible compulsion; (2) who is incapable of consent by reason
of being physically lgess; (3) who is less than 11 years old; or (4)
who is less than 13 years old and the actor is 18 years old or more.

FORCIBLE TOUCHING: When a person intentionally, and for

no legitimate purpose, forcibly touches the sexual or other intimate
parts of anther person for the purpose of degrading or abusing
such person; or for the purpose
desire. It includes squeezing, grabbing, or pinching.

PERSISTENT SEXUAL ABUSE: When a person commits a
crime of forcible touching, or secahor third degree sexual abuse
within the previous ten year period, has been convicted two or
more times, in separate criminal transactions for which a sentence
was imposed on separate occasions of one of one of the above
mentioned crimes or any offensefiteed in this article, of which the
commission or attempted commissions thereof is a felony.

SEXUAL ABUSE IN THE THIRD DEGREE: When a person
subjects another person to sexua
consent. For any prosecution under this sectiorisian affirmative
defense that (1) such other pers
to incapacity to consent by reason of being less than 17 years old,;

and (2) such other person was more than 14 years old and (3) the
defendant was less than five yeamanlthan such other person.

SEXUAL ABUSE IN THE SECOND DEGREE: When a

person subjects another person to sexual contact and when such
other person is (1) incapable of consent by reason of some factor
other than being less than 17 years old; or (2) less théaiyears old.

SEXUAL ABUSE IN THE FIRST DEGREE : When a person
subjects another person to sexual contact (1) by forcible
compulsion; (2) when the other person is incapable of consent by
reason of being physically helpless; or (3) when the other person is
less than 11 years old; or (4) when the other person is less than 13
years old.

AGGRAVATED SEXUAL ABUSE: For the purposes of this
section, conduct performed for a valid medical purpose does not
violate the provisions of this section.

AGGRAVATED SEXUAL ABUSE IN THE FOURTH
DEGREE: When a person inserts a (1) foreign object in the vagina,
urethra, penis or rectum of another person and the other person is

incapable of consent by reason of some factor other than being less
than 17 years old; or (2) finger in thegina, urethra, penis, rectum

or anus of another person causing physical injury to such person and
such person is incapable of consent by reason of some factor other
than being less than 17 years old.

AGGRAVATED SEXUAL ABUSE IN THE THIRD

DEGREE: When a peson inserts a foreign object in the vagina,
urethra, penis, rectum or anus of another person (1) by forcible
compulsion; (b) when the other person is incapable of consent by
reason of being physically helpless; or (c) when the other person is
less than 1)ears old; or (2) causing physical injury to such person
and such person is incapable of consent by reason of being mentally
disabled or mentally incapacitated.

AGGRAVATED SEXUAL ABUSE IN THE SECOND

DEGREE: When a person inserts a finger in the vagimeethra,

penis, rectum or anus of another person causing physical injury to
such person by (1) forcible compulsion; or (2) when the other

person is incapable of consent by reason of being physically helpless;
or (3) when the other person is less than 11ars old.

AGGRAVATED SEXUAL ABUSE IN THE FIRST DEGREE:

When a person subjects another person to sexual contact: (1) By
forcible compulsion; or (2) when the other person is incapable of
oohserg by aetisiorf of/ bieingghysidally hebpless; orr(3) wherstree othea |
person is less than eleven years old; or (4) when the other person is
less than thirteen years old and the actor is twewntye years old or

older.

COURSE OF SEXUAL CONDUCT AGAINST A CHILD IN

THE SECOND DEGREE: When over a period of time, not less
than threemonths, a person: (1) Engages in two or more acts of
sexual conduct with a child less than 11 years old; or (2) being 18
years old or more engages in two or more acts of sexual conduct
with a child less than 13 years old. A person may not be
subsequently q@secuted for any other sexual offense involving the
pame \dchm ualess thepther harges offengeeoccurrgd opteide 6f s
the time period charged under this section.

onds | ack of consent was due
COURSE OF SEXUAL CONDUCT AGAINST A CHILD IN

THE FIRST DEGREE: When a person over a period of time, not
less than three months in duration, a person: (1) Engages in two or
more acts of sexual conduct, or aggravated sexual contact with a
child less than 11 years old; or (2) being 18 years old or more
engages in two omore acts of sexual conduct which includes at

least one act of sexual intercourse, oral sexual conduct, anal sexual
conduct, or aggravated sexual contact with a child less than 13 years
old.

sol

FACILITATING A SEX OFFENSE WITH A

CONTROLLED SUBSTANCE: A personis guilty of facilitating a
sex offense with a controlled substance when he or she: (1)
knowingly and unlawfully possesses a controlled substance or any
preparation, compound, mixture or substance that requires a
prescription to obtain and administers susubstance or

preparation, compound, mixture or substance that requires a
prescription to obtain to anothe
consent and with intent to commit against such person conduct
constituting a felony defined in this article; and (@jnmits or
attempts to commit such conduct constituting a felony defined in
this article.

INCEST IN THE THIRD DEGREE: A person is guilty of incest
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in the third degree when he or she marries or engages in sexual
intercourse, oral sexual conduct or anal sekoanduct with a

person whom he or she knows to be related to him or her, whether
through marriage or not, as an ancestor, descendant, brother or
sister of either the whole or the half blood, uncle, aunt, nephew or
niece.

INCEST IN THE SECOND DEGREE : A person is guilty of
incest in the second degree when he or she commits the crime of
rape in the second degree, or criminal sexual act in the second
degree, against a person whom he or she knows to be related to
him or her, whether through marriage or not, @ ancestor,
descendant, brother or sister of either the whole or the half blood,
uncle, aunt, nephew or niece.

INCEST IN THE FIRST DEGREE: A person is guilty of incest in
the first degree when he or she commits the crime of rape in the
first degree, or ciminal sexual act in the first degree, against a
person whom he or she knows to be related to him or her, whether
through marriage or not, as an ancestor, descendant, brother or
sister of either the whole or half blood, uncle, aunt, nephew or
niece.

STALKI NG IN THE FOURTH DEGREE: When  a person
intentionally, and for not legitimate purpose, engages in a course of
conduct directed at a specific person, and knows or reasonably
should know that such conduct (1) is likely to cause reasonable fear
of material ham to the physical health, safety or property of such
person, a member of such
with whom such person is acquainted; or (2) causes material harm

to the mental or emotional health of such person, where such

conduct onsists of following, telephoning or initiating

communication or contact with such person, a member of such
personds i mmediate family or a t
acquainted, and the actor was previously clearly informed to cease
that conduct;or (3) is likely to cause such person to reasonably fear
that his or her employment, business or career is threatened, where
such conduct consists of appearing, telephoning or initiating
communication or contact at
busness, and the actor was previously clearly informed to cease that
conduct.

STALKING IN THE THIRD DEGREE:  When a person (1)
Commits the crime of stalking in the fourth degree against any
person in three or more separate transactions, for which the actor
has not been previously convicted; or (2) commits the crime of
stalking in the fourth degree against any person, and has previously
been convicted, within the preceding ten years of a specified
predicate crime and the victim of such specified predicate cigme

the victim, or an immediate family member of the victim, of the
present offense; or (3) with an intent to harass, annoy or alarm a
specific person, intentionally engages in a course of conduct directed
at such person which is likely to cause such parspreasonably

fear physical injury or serious physical injury, the commission of a
sex offense against, or the kidnapping, unlawful imprisonment or
death of such person or a member
family; or (4) commits the crime or stalking the fourth degree and

has previously been convicted within the preceding ten years of
stalking in the fourth degree.

STALKING IN THE SECOND DEGREE: When a person: (1)
Commits the crime of stalking in the third degree and in the course
of and furtherancef the commission of such offense: displays, or
possesses and threatens the use of, a firearm, pistol, revolver, rifle,

personds i

such

sword, billy, blackjack, bludgeon, plastic knuckles, metal knuckles,
chuka stick, sand bag, sanmyéd u b,
Star, 6 dagger, dangerous knife,
dangerous instrument, deadly instrument or deadly weapons; or (b)
displays what appears to be a pistol, revolver, rifle, shotgun, machine
gun or other firearm; or (2) commits t crime of stalking in the

third against any person, and has previously been convicted, within
the preceding five years, of a specified predicate crime, and the
victim of such specified predicate crime is the victim, or an
immediate family member of thectim, of the present offense; or

(3) commits the crime of stalking in the fourth degree and has
previously been convicted of stalking in the third degree; or (4)

being 21 years of age or older, repeatedly follows a person under
the age of fourteen or engag in a course of conduct or repeatedly
commits acts over a period of time intentionally placing or

attempting to place such person who is under the age of fourteen in
reasonable fear of physical injury, serious physical injury or death; or
(5) commits thecrime of stalking in the third degree, against ten or
more persons, in ten or more separate transactions, for which the
actor has not been previously convicted.

STALKING IN THE FIRST DEGREE: When a person commits

the crime of stalking in the third degrem stalking in the second
degree and, in the course and furtherance thereof, he or she
intentionally or recklessly causes physical injury to the victim of such
crime.

mmedi ate family or a third pa
hird party with whom such person
personds place of employment or

of such personds i mmedi ate
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