
,e 3doption of Resolution 1'10. 71. oil was regularl}' mo11ed, secnnderl, and 

rried ur,a11imously: 

\'/IICHEi\S , Lhe c11rrent collective burgainln<J agreernents with lhe f.:ic:1ilt~, 

A ciation and the Guild of Administratlve Officers specify procedures 
fer placement of new faculty members on the existing salary scherlule, 
~I"• 

','.'l!ERL'\S, these same agreements do not provide procedures for Lhe 
~1! ,icement of- e:cempt employees who elect Lo ceturn to classroo111 Leachir1g 
Jll u 10-rnonlh assignment, and 

\ '✓ HEREJ\.3, it is necessary to develop such procedures ln order to establish 
J ,;ompensation rate for exempt officers who are transferring to either the 

faculty Association or the Guild of Administrative Officers, therefore, 

be It 

::rSOLV ED, That Llie salary of exempt officers who transfer to either the 
F,;culty Association or the Guild of Administrative Officers shall be 

jeterrnined according to their years of service at Suffolk Community College 

and relevant prior educational service, and be it funher 

~ESOl,1/ED, That where the exempt officer was employed prior to the 
l.J0 1Jir11:ing of 11egotiations his 10-rnonth equivalent salary shall be cal­

culuted by reducing his 1969-70 salary by one-seventh and adjusting 

tha t base salary according to the provisions of the contracts with the 
f, ··illy Association and the Guild of Admini3trative Officers, and be it 

fu .. 

llf:)uLVED, That Lile above method shall res1ilt in placement of the faculty 
salary scale in that step which the exemµt officer would have helu had 

ht~ been a 1 0 -111 011 th f acu 1 ty member prior to negotiations. 

E.12 


